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Optical Plan in Full Gear 



By ABE TAYLOR 

OPTICAL PLAN 

October 1 saw the start of the Op¬ 
tical Plan at G.M., and already I’ve 
had complaints that some optical 
outfits are jacking up the prices. 

On Friday, 
October 3, 1975, 
I met with a local 
representative 
from the optom¬ 
etrists, and he 
explained to me 
some things you 
should know 
w'hen you’re or¬ 
dering glasses. 

1. Eye exam- 
nations are 

covered by OHIP. 

2. The charges for glasses are 
made up in three parts— 1. Frames, 
2. The Lenses, 3. Optometrist’s Ser¬ 
vice Charge. 

It’s on these points I would like to 
go into some explanation. 

EXAMPLE 

1. I called up a local dealer of op¬ 
tical supplier the other aay, am\ 
asked some information on the ins 
and outs on glasses. 

Dealer 1 — On frames, as an 
example, his prices w'ere from $14 to 
$50, depending on what you wanted. 
On lenses, I didn’t get a complete 
price range, but I will. I think Dealer 
1 is hiding his service charge in the 
frame prices. 

Dealer 2 — His frames for glasses 
ranged from a low of $6 to a high of 
$21. Lenses vary, depending on 
whether the individual needs (1) 
single visions, (2) bifocals, (3) trifoc¬ 
als. 

If you require vision correction 
and the lenses are single vision, you 
can stay within the $40 a pair for 
glasses once every two years, as pre¬ 


scribed by the Optical Plan at Dealer 

2 . 

If you need bifocals or trifocals, 
there is no way you can keep within 
the $40 limit of the plan unless you 
take the cheaper frames. On service, 
this is where you pay the big chunk on 
glasses. 

Let’s suppose you had your eyes 
examined by Optometrist B or 
Dealer 2 in my price examples. 

He gets paid for this procedure 
from OHIP, based on the table listed 
below. 

On top of this, Dealer 2 or Op¬ 
tometrist B charges the person get¬ 
ting the glasses another service 
charge, based on the Ontario As¬ 
sociation of Optometrists’ Suggested 
Schedule of Fees listed below. If the 
individual were ordering single vis¬ 
ion lenses, the charges would be or 
should be $19, vhi ‘ *als, $23, tri¬ 
focals, $31. 

vou°mav Alternatef low , how 

figures if vou n8 Alternate ® lor — 
SnGood job. Well 

pie. 


TREATMENT PROCEDURE 

(a) Specifying ophthalmic frames, 
from $2 to $7. Naturally, you know 
what you will be charged here — the 
$7. 

(b) Designing, controlling, and 
verifying ophthalmic appliances — 
(1) unifocal, $5. 

(q) Adapting ophthalmic appli¬ 
ances, and counselling patient — 
(1) unifocal, $7. 

Total Service Charge — $7 in A 
plus $5 in B plus $7 in C, for a total 
charge of $19. 

My early observation of the Op¬ 
tical Plan indicates your cheapest 
place to buy glasses would be 
through an optometrist. If I find 


ONTARIO ASSOCIATION OF OPTOMETRISTS 
SUGGESTED SCHEDULE OF FEES 

Corresponding 

OHIP 

Diagnostic Procedures Fee Benefit 

01 Oculo-Visual Assessment .$23 V401 $16 

02 Oculo-Visual Reassessment . 16 V402 11 

03 Partical Oculo-Visual Assessment 

and Subsequent Visit. 10 V403 7 

04 Electro-Diagnostic Procedures.25 

05 Ultrasonography .25 

Treatment Procedures 

06 Spectacle Therapy 

A. Specifying Ophthalmic Frame.2-7 

B. Designing, Controlling and Verifying 
Ophthalmic Appliance 

I Unifocal . 5 

II Multifocal... .*. 7 

III Special Design. 11 

C. Adapting Ophthalmic Appliance and 

Counselling Patient 

I Unifocal . 7 

II Multifocal. 9 

III Special Design. 13 


Retirees 

Meeting 

The monthly Retirees Member¬ 
ship Meeting will be held on Mon¬ 
day, October 20th, 1975 at 1:30 p.m. 
in the UAW Hall, 44 Bond St. East, 
Oshawa. 


otherwise, I shall tell you my 
findings. 


DENTAL CLINIC FOR 
LOCAL 222 

At the time of writing, we have the 
tentative approval from the Royal 
College of Dentistry to proceed with 
our clinic. Our lawyer, their lawyer, 
our accountant, our dental adviser, 
and myself are tying up the loose 
ends. We have 8 chairs purchased, 
and have looked at other dental 
necessities. We have put our ads in 
the Dental Journal for dentists, plus 
the Oshawa Times for our total 
help. We have lots of applications for 
help to date. Selection will be made 
by our dental adviser, not the writer. 

We are hopeful local dentists will 
apply. It is our hope all personnel 
and work conducted at the clinic can 
be confined locally as much as possi¬ 
ble. I still can’t give you a firm date 
on opening, but the opening is getting 
jser all the time. 

7 Some possible holdups could be: 
1. Some construction or renova- 

difficulties. 

2. Dentist commitments to pres- 
sent location. 

3. Some dental equipment. 

REID VERSUS LOCAL 222 
You may remember a Brother H. 
Reid personally charged myself in 
Small Claims Court on the refusal to 
pay an account he submitted to the 
local union re the Election Commit¬ 
tee. The judge ruled in favour of the 
local union, and dismissed Brother 
H. Reid’s charges, plus the Inter¬ 
national LJnion has dealt with 
Brother Reid’s situation and dis¬ 
missed his appeal also. Letter of 
International Executive Board’s de¬ 
cision follows. 

September 30, 1975 
Mr. H. Reid, Member 
Local Union 222, UAW 
30 Parkview Boulevard 
Oshawa, Ontario 
Dear Brother Reid: 

This is with further reference to 
your appeal as set forth in your letter 
of May 20, 1975. 

Your appeal was brought to the* 
International Executive Board at its 
regular meeting Onaway, Michigan, 
on September 25, 1975. The Board 
voted unanimously to uphold my 
ruling, as set forth in the letter dated 
April 19, 1973, that an Election 
Committee member must resign 
from the Election Committee if he or 
she decides to become a candidate 
for an election over which the Com¬ 
mittee has supervision. 

Fraternally, 

Leonard Woodcock 
President 



GENERAL MOTORS 
UNIT 

LOCAL 222, UAW 

THURSDAY, OCTOBER 16,1975 
7:30 p.m_UAW HALL 

ELECTIOH FOR OFL DELEGATES 
AHD G.M. UHIT EXECUTIVE 


Oshnworker Articles 


We would like to bring to the atten¬ 
tion of everyone who submits 
articles for the Oshaworker that 
there is a deadline for submission 
which must be adhered to. The pur¬ 
pose of this {leadline is to allow time 
to edit and type the articles and still 
have the copy at the printer on time. 


Therefore, anyone who does not 
have their article into the UAW 
office by 8 a.m. on the Monday morn¬ 
ing following the advertised deadline 
date beginning with Monday, Oc¬ 
tober 27th, will not have their article 
used. This practice will be used from 
this point on. Editorial Board 



Secretary - 
Treasurer’s 
report 


By STEVE NIMIGON 


SEPTEMBER 1975 
ASSETS 


Petty Cash 


$ 25,00 

Cash on Hand 


2,569.35 

Bank Balance less o/s cheques 


45,123.19 

Short Term Deposit 


100,000.00 

Autoworkers Credit JJnion 


24,401.32 

Government Bonds ^ 


17,000.00 

Coop Credit 


90,000.00 

Investors Group Trust 

V 

34,647.11 

G.M. Unit Benefit Fund 


51.786.45 


RECEIPTS 

Check-offs 
Hall* Rent 
Apartment Rent 
Miscellaneous Sales 
Telephone. 

Vending Machines 

LosFTime Wages (Kloos & Shorten) 

Retired Members Dues Income 

Retired Members Fund s - 

Publicity 

Bond Interest 

Coop Health 

Building Maintenance (Ladies Aux.) 


EXPENDITURES 
Staff Wages & lost time wages 
Lost Time Expenses 
Per Capita Tax 
Publicity 
Office Supplies 
Hall Supplies 
Building Maintenance 
Entertainment Comm. 

Welfare 

Donations 

Refunds 

Miscellaneous 

PAC 

Coop Health 

Blue Cross Drug & Dental Plans 
Officers Insurance 
Vending Machines 

Retired Members Dues Fund Expenses 
Retired Members Fund Expenses 
Telephone 
OHIP 

Houdaille Flower & Pension Fund 
Dental Clinic 

UIC Premium Adjustment, 1973-74 
Arbitration 


$365,552.42 


$225,734.86 
340.00 
405.00 
42.90 
f 81.27 
108.50 
1,767.13 
337.25 
16,416.70 
456.00 
225.00 
23.40 
500.00 

$246,438.01 


$28,507.12 

^ 44.00 

42,373.68 

4,414.39 

527.92 

35.07 

2,980.16 

5.50 

54.25 

1,075.00 

61,16 

50.00 

500.00 

148.50 

731.36 

242.63 

98.75 

177.16 

4,049.88 

745.69 

84.00 

802.00 

158.75 
1,135.99 

50.20 

$98,373.16 


Notice of Election 

Elections will be held for the G.M. Voting from the adjournment of the 


Unit, Ontario Federation of Labour 
Convention delegates, and the G.M. 
Unit Executive, at the regular G.M. 
Unit meeting on Thursday, October 
16th. 1975, in the UAW Hall. Nomi¬ 
nations will be taken from the floor. 


meeting October 16th, until 8 a.m. 
October 17th. 

Voting by union card. 

Fay Bender, 
Chairwoman, 

Election Committee 
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your Credit Union Aem 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


j|i 

!Sli 


"Your key to financial progress" 


Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


Innation: A Credit Union 

Concern 


Canada’s inflationary spiral, far 
from being wrestled to the ground as 
Canadians were assured it would be, 
has not been halted. For awhile ear¬ 
lier this year the rate of increase ap¬ 
peared to have at least slowed to 
manageable levels. But as mid¬ 
summer arrived prices again soared 
in an all-too-familiar pattern. To 
make matters more serious there are 
ominous signs the situation is about 
to become worse. 

By and large the country seems to 
be in a state of serious economic dis¬ 
array apparently incapable of pulling 
itself together to combat this afflic¬ 
tion. One large, and still influential, 
school of thought contends that 
“managed” inflation is acceptable. 
A large and rapidly growing segment 
of public opinion holds, on the other 
hand, that inflation must be stopped 
at all costs. 

There is growing talk of price con¬ 
trols. Attempts are being made, par¬ 
ticularly by the nation’s corporate 
leaders, to make working people the 
scapegoats. Still another line of 
thinking declares that inflation is an 
international scourge recognizing no 
borders. 

CREDIT UNIONS QUIET 

Amid all this hubbub the credit 
union voice has been noticeably 
muted. Other than some innocuous 
references, pertaining mainly to op¬ 
erational difficulties associated with 
the effects of inflation, credit unions 
have not adopted a public position on 
this troublesome question. In effect 
Canada’s credit unions have seemed 
content to drift along with the infla¬ 
tion tide, adjusting to its ups and 
downs in much the same manner as 
other financial institutions. 

This being the case Canada’s cred¬ 
it union system’s first consideration 
is not to determine its stand on infla¬ 
tion, but rather to decide if indeed it 


should take a position at all. Because 
of the highly controversial nature of 
the debate about inflation and the 
sensitive political implications in¬ 
herent in any action taken to stem its 
inroads, credit unions can be par¬ 
doned for wanting to side-step the 
issue. 

INFLATION’S IMPACT 
FARREACHING 

There is, nonetheless, a compel¬ 
ling argument for credit union in¬ 
volvement in the establishment of 
what, hopefully, would be a national 
consensus on how Canada can best 
deal with inflation. The truth is that 
inflation and its disruptive effects on 
the political-economic-social struc¬ 
ture strike heavily at the very foun¬ 
dations of credit union strength. 


NOTICE 


38th Annual Meeting 

Will be held 

Saturday, November 29,1975 
McLaughlin Collegiate 
Stevenson Road North 
Oshawa, Ontario 
1:00 p.m. 


Please plan to be in atten¬ 
dance. Refreshments will be 
served following the meet¬ 
ing. Door prizes awarded. 


That strength lies mainly in a 
broad socially conscious group, 
reasonably prosperous, addicted to 
thriftiness, highly productive, com¬ 
fortable in the security of a stable 
economy. On the other hand infla¬ 
tion according to the Winston diction¬ 
ary, in the economic context is “the 
process whereby the volume and 
rapidity of circulation of the medium 
of exchange increases more rapidly 
than the volume of business done, as 
evidenced by a rise in prices.” 

SCRAMBLE TO KEEP PACE 

It is the whirlwind aura that in¬ 
duces the wild economic gyrations 
associated with rampant inflation. A 
frantic scramble ensues as wage- 
earners, farmers, small businesses, 
professional people and large corpo¬ 
rations seek desperately to maintain 
their relative positions. The result is 
instability, insecurity and excessive 
speculation. 

Inevitably there are heavy 
economic casualties in the ranks par¬ 
ticularly the self-employed, retire 
pensioners, young people starti 
out in life, and above all the mo. 
poorly organized. Eventually tl 
overall disruption is so great the na¬ 
tion’s entire social structure is en¬ 
dangered. In such an atmosphere, 
where there are few winners of any 
kind, credit unions and the social 
concepts they espouse are likely to 
be seriously jeopardized if not elimi¬ 
nated completely. 

The question for credit unions 
then is not whether they should be 
concerned about inflation but rather 
what action they should initiate to 
indicate their concern. That it is a 
difficult course to decide upon is no 
excuse for time-consuming procras¬ 
tination and delay. For credit unions 
there is simply just too much at 
stake. 


EDITORIAL SUPERVISION 
by 

PUBLICITY & EDUCATION 
COMMITTEE 
Lloyd Clarke, Chairman 
Alice Reardon 
L. Johnson 
Don Nicholls, Editor 



IlilllllllllllllllllllllllllllllllllllllllllllllllllllHTlII 

FIFTH OLYMPIC 
LOTTERY 

Draw 

Tickets 

- \ 

Now Available 
$10.00 Each 

Get Yours Now 
Triple — $1,000,000 Prizes 

lllllllllllllllllllllllllllllllllllllllllllllllllllllllllll 


You Can 
Join 

(a) Employees of companies in the Oshawa area which 
are under collective agreement with Local 222 U.A.W.; 

(b) Employees of the Auto Workers (Oshawa) Credit 
Union Limited; 

(c) Members and employees of Local 222 U.A.W., 

(d) Employees of General Motors Truck Division Toronto; 

(e) Immediate family of such persons who become members 

under S tions (a), (b), (c), and (d), and for deposit purposes 
only r operated organizations or association of such 

nerr v 


-%._voun 
Credit union 
~mM menni 


Payroll Deductions 

Saving some cash out of that hard-earned 
paycheck each week can really be a chore. 
However if you belong to the Auto Worker’s 
(Oshawa) Credit Union where we offer payroll 
deductions, saving that cash can be made more 
pleasant. ~ Y 

When you sign up for payroll deduction, you 
authorize your credit union to automatically take 
a certain amount of cash out of your cheque and 
deposit it in your share account each pay period. 

You’ll hardly miss the money, and will be 
pleasantly surprised at how fast your share 
account total will grow. Start deductions today! 



AUTO WORKERS (OSHAWA) CREDIT UNION LIMITED 

Established April 2, 1938 

322 King St. West, Oshawa, Ontario 
Telephone 728-5187 


OFFERS THESE 

FINANCIAL SERVICES 

Share Savings Account — 8% Deposit Account — 5% on Chequing 

Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Trust Accounts • Joint Accounts • Life Savings Insurance 
Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service • Payroll Deductions • Group Insurance Plan 
Impartial Advice • Insurance Counselling • Notary Service • Cheque Cashing • Payroll Deductions. 


Office Hours: MONDAYJHURSDAY 10 A.M.-S P.M. / FRIDAY 10 A.M.-6 P.M. 
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The 1975 — UAW Softball League Champions are Bob Phillips TV and 
Stereo. 


UAW Softball League 


By CONNIE LOCKHART 

First of all I would like to thank all 
the sponsors who made this another 
successful year. 

I would also like to thank 
Carling-O’Keefe, 
for the runner- 
up trophies at 
the picnic and 
championship 
trophies for the 
tournament 
playoff. 

Double 
Knock-Out 
Tournament, 
Carling-0’Keefe, 
UAW held on 
Sept. 27/75 at Alexandra Park. 

Bob Phillips TV & Stereo cap¬ 
tured the UAW Softball League 
playoff tournament by topping 
Mother’s Pizza 3-2 and 2-1 in the final 
game. The Phillips crew had to go six 
games to get the title and had to beat 
Mother’s Pizza twice after dropping 
an earlier 4-0 decision to the 
runners-up, Mother’s Pizza, which 
won the League title and the UAW 
Picnic. Mother’s also won the first 
three games of the round-robin com¬ 
petition prior to the final. 

Bud Yahn pitched in all but 4 inn¬ 
ings for Bob Phillips as the club ear¬ 
lier posted 4-0 and 2-0 wins over El¬ 
mer’s Furniture and a 15-0 verdict 
over Guscott Plumbing. 

In the finals the teams were tied 1-1 
going into the final inning. Daryl 
Blake, who collected two of the win¬ 
ner’s eight hits, was on second base 
and attempted to steal third. He was 


able to score when the throw to third 
went into left field. Ron Jones had 3 
hits for the winners, Mike Johnson, 
two and Bud Yahn, one. 

Ken Murray had a triple and single 
for Mother’s. Dave Whitely and 
Dave Rafuse each a double. 

Members of the winning Bob Phil¬ 
lips team: 

Ron Gay, Manager; Larry Mar¬ 
shall, Coach; Ron Jones, Harold 
Rivers, Bud Yahn (Pitcher), Emery 
Bastarache, Gus Heroux, Daryl 
Blake, Len Foster, Mike Johnson, 
Carl Boucher, Phil Watson, John 
Jankowsky, Phil Sears, Junior 
Munroe. 

BANQUET 

The Softball Banquet and Dance 
will be held on November 1, 1975 in 
the auditorium of the UAW Hall. 
Dinner at 6 o’clock and the dance 
starts at 8:30 p.m. The price is $8 per 
couple for the dinner and dance. Just 
for the dance it is $3.00. Everyone is 
welcome. 

All teams must have their list and 
money collected to present at the 
union hall on Wednesday, October 
22nd at 4 p.m. There will also be a 
short meeting to discuss the up¬ 
coming banquet. . 



W 

L 

T 

Pts. 

Mother’s Pizza 

12 

2 

0 

24 

Elmer’s Furniture 

10 

4 

0 

20 

Nash Fuels 

7 

6 

1 

15 

Guscott Plumbing 

6 

8 

0 

12 

Optical Boutique 

6 

8 

0 

12 

Bob Phillips T.V. 





& Stereo 

6 

8 

0 

12 

Stereo Master 

5 

9 

0 

10 

Ajax 1090 

2 

11 

1 

5 



Appreciation 


The UAW Retirees Executive 
Board would like to express their ap¬ 
preciation to Jim Campbell for the 
cooperation and hard work that he 
contributed in establishing the 
Retirees Recreation Centre. 

Nip Tucker, 
President 


Clothing 

Store 

The address for the clothing store 
which will give a tremendous dis¬ 
count to all Local 222 members is: 
Trafalgar Sportswear, 

993 Queen St. West, 
Toronto, Ontario 


UAW Ladies Auxiliary 27 
Bowling Dienes 


By LILL BRAUND 

SEPTEMBER 16, 1975 
HIGH TRIPLES 

Annabelle Cobb 701 (219, 207, 
275), Loretta Gourley 651 (242, 231), 
Marg Veenhof 647 (269, 219), Barb 
Smith 621 (239, 208), Lill Braund 621 
(232, 216), Marg Fitchett 610 (237), 
Verna Parker 603 (223, 233). 

HIGH SINGLES 

Reta Cobra 257, Flo Panter 232, 
Marg Gray 220, Phyllis Clarke 217, 
Ethel Thomson 208, Mona Melni- 
chuck 217, 209, Doreen Fogal 206, 
Anne Pope 205, Betty Clark 204, 
Jackie Finn 203, Isabel McFarlane 
200 . 

TEAM STANDINGS 

Rockettes 8, Sunshine Girls 7, 
Dairy Maids 6, Angels 4, Daffodils 4, 
Odd Balls 3, Alley Cats 0, Dandies 0. 


SEPTEMBER 23, 1975 
HIGH TRIPLES 

Betty Love 723 (248, 216, 259), Vi 
Brown 708 (201, 216, 291), Marg 
Fitchett 659 (243, 225), Flo Panter 
658 (218, 217, 223), Marg Veenhof 
650 (209, 282), Joyce Wilde 648 (251, 
203). 

HIGH SINGLES 

Isabel McFarlane 251, Verna 
Parker 226, 203, Anna Pope 224, 
Jackie Finn 219, Loretta Gourley 
211, Mona Melnichuck 210, Ethel 
Thomson 210, Marg Gray 210, Rose 
Rodman 206, Barb Smith 206, Eileen 
Smith 205, Ruby Rockbrune 203, 
Doreen Fogal 202. 

TEAM STANDINGS 

Dairy Maids 10, Sunshine Girls 9, 
Angels 8, Rockettes 8, Odd Balls 7, 
Daffodils 6, Dandies 0, Alley Cats 0. 



Picnic Tournament Champs and the runners-up in the championship 
double knock out. 


UAW Bowling League 


By JOHN PHALEN 

The bowling is now established 
with 20 teams, but anyone wishing to 
bowl would be welcome to come out 
as spare bowlers. At the present 
time, there are 7 
teams still with¬ 
out sponsors. It 
would be appre¬ 
ciated if anyone 
knowing a busi¬ 
ness wishing to 
sponsor, please 
contact Presi¬ 
dent Connie 
Lockhart, as 
soon as possible. 
For the money 
that the sponsors put out, they re¬ 
ceive advertisement in the Osha- 
worker every 2 weeks and also week¬ 
ly advertising in the Oshawa Times, 
not to mention their names on the 
back of the bowling shirts which they 
supply at a very low cost. 

Before I sign off for this w'eek, I 
would like to give special mention of 
Rick Mitchells’s single of 408 on Oc¬ 
tober 3. 

HIGH SCORES FOR 
SEPTEMBER 26, 1975 

Joe Marsh 788, Blake Walls 782, 
Rick Mitchell 762, Lyle Nelson 755, 
Ron Root 748, Ken Cobb 746, 
George Donithaine 744, R. Jones 
740, Jim Meikle 734, Harold Ballem 


732, Ron Murray 731, Steve Pollock 
716, Murray Whyte 711, Larry Hoar 
709, Bob Laird 701, Jack Brown 692, 
M. Lyons 690, Ron Robertson 677, 
Gil Chabot 674, Noel Ricketts 673, 
Sonja Cook 657, Ken Showbrook 
657, C. Villa 657, Dick Stata 655, 
Hank Veenhoff 649, F. Cox 644. 

HIGH SCORES FOR 
OCTOBER 3, 1975 

Doug Hodgson 862 (297,294,271), 
Harold Ballem 848 (270, 266, 312), 
Rick Mitchell 818 (206, 408, 204), 
Murray Colburn 784, Larry Hoar 
761, Harold Lowery 749, R. Jones 
735, Ken Young 729, Ron Robertson 
721, Deb Tilk 714, Ron Root 713, Gil 
Chabot 710, Steve Pollock 710, Dick 
Stata 709, Lyle Nelsoru695, Don Ar¬ 
senault 686, Ron Murray 685, Ken 
Showbrook 681, Bob Burk 679 , Jack 
Brown 669, Bruce Gibson 666, Con¬ 
nie Lockhart 654, Rick Maddock 646, 
Shem Cruikshank 638, Bob Laird 
636, John Phalen 632. 

TEAM STANDINGS 

Gochs 12, Country Strings 10, 
Bower’s Texaco 9, Safeway 8, 
Auto-Cats 8, Oshawa Bowl 7, Bo- 
Peep 7, Trophy and Toy 7, Fab 
Metals 6, Cards 6, Plastics 1 6, 
Houdaille 6„ William’s Contracting 
5, Metcalf Realtors 5, Motor City 
Cab 5, Truck Plant 4, Plastics 1 4, 


Hockey 
Hot Box 

By LLOYD CLARKE 

The UAW Hockey League will 
open their 1975-76 schedule on Sun¬ 
day, October 19th at 10:00 a.m. in the 
Civic Auditorium. 

In the opening 
game, Versa- 
food will battle 
last year’s 
champs Clint’s 
Texaco while at 
11:30 a.m., Starr 
Furniture will be 
pitted against 
Falcon T.V. 

The league 
will be missing 
some real hard 
core veterans this season, but with 
the new crop of players coming into 
the league, it will be interesting to see 
it these people are missed. 

HOCKEY TOURNEY 
The O’Keefe Hockey Touran- 
ment will be altered slightly this sea¬ 
son as the preliminaries will operate 
all day on Saturday, February 7th. 
However, the “B” championship 
will be declared on Sunday, Feb¬ 
ruary 8th between 10:00 a.m. and 
11:30 a.m. and the “A” champion¬ 
ship goes between 11:30 a.m. and 
1:00 p.m. This will give each one of 
the eight teams a guarantee of two 

games REUNION 
I would like to make mention again 
of the forthcoming UAW Hockey 
League reunion for players, 
coaches, managers, trainers, etc. 

The league has operated for 25 
years and I felt it would be only 
fitting if an anniversary was held to 
celebrate such an occasion. 

The festivities will be held on 
Saturday, February 21, 1976 at the 
UAW Hall. It is my intention to hold 
ag^t together for the men between 12 
noon and 3 p.m. with a dinner and 
dance scheduled for 7 p.m. 

More information will be forth¬ 
coming as soon as it is available. 

Truck Plant 
Hockey 

By PETER DWYER, 
President 


By the time this article reaches 
LCBO 1, Clowns 0, Russell’s BP 0 n . „ print we will be back in full flight for 




Truck Plant Hockey 



By DON COUCH, 

Publicity 

The Hockey Executive is requesting 
any players from last year that 
haven’t turned in their sweater, to do 
so, please. 

I intended to 
outline the play¬ 
ers on their per¬ 
spective teams 
in this edition, 
but at the time of 
writing this 
article, there 
was still some 
trading of play¬ 
ers taking place. 

Following is a 
complete 
schedule for the 1975-76 season. I 
thought you might like to cut this out 
for the purpose of having the infor¬ 
mation on hand at home. 

TRUCK PLANT HOCKEY 
LEAGUE 
2 SHIFT 
1975-76 
SCHEDULE 

October 

14 Astros ... vs. ... Blazers 

15 Cheyennes ... vs-Longhorns 

16 Sierras ... vs. ... Blazers 

17 Longhorns ... vs. ... Astros 

20 Cheyennes ... vs. ... Sierras 

21 Blazers ... vs. ... Longhorns 

22 Astros ... vs. ... Cheyennes 

23 Sierras ... vs. ... Longhorns 

24 Cheyennes ... vs. ... Blazers 

November 

10 Astros ... vs. ... Sierras 

11 Blazers . .. vs. ... Longhorns 


12 Sierras ... vs. ... 

13 Longhorns ... vs. 

14 Cheyennes ... vs. 

17 Sierras ... vs. ... 

18 Cheyennes ... vs.. 


Cheyennes 
... Astros 
... Blazers 
Astros 
.. Longhorns 


19 Blazers . 

.. vs. . 

.. Sierras 

20 Astros .. 

. vs. .. 

,. Cheyennes 

21 Sierras .. 

. vs. . 

.. Longhorns 

December 



8 Blazers . 

.. vs. . 

.. Astros 

9 Sierras .. 

. vs. . 

.. Cheyennes 


10 Longhorns ... vs. . .. Blazers 

11 Astros ... vs. ... Sierras 

1 12 Cheyennes ... vs-Longhorns 

15 Blazers ... vs. ... Astros 

16 Sierras ... vs. ... Longhorns 

17 Cheyennes ... vs. ... Astros 

18 Blazers ... vs. ... Sierras 

19 Open .. . Date ... Open 


January 

•5 Astros ... vs. ... 

6 Cheyennes ... vs. 

7 Sierras ... vs. ... 

8 Longhorns ... vs.. 

9 Blazers ... vs. 

12 Astros ... vs. ... 

13 Sierras ... vs. 

14 Blazers ... vs. ... 

15 Cheyennes ... vs. 

16 Longhorns ... vs. 

February 

2 Blazers ... vs. ... 

3 Astros ... vs. ... 

4 Sierras ... vs. 


Longhorns 
... Blazers 
Astros 

.. Cheyennes 
Sierras 
Cheyennes 
Longhorns 
Astros 
... Sierras 
... Astros 


Cheyennes 

Longhorns 

Blazers 


9 Longhorns ... vs. ... Blazers 

10 Astros ... vs. ... Cheyennes 

11 Sierras ... vs. ... Longhorns 

12 Blazers ... vs. ... Astros 

13 Cheyennes ... vs. ... Sierras 


another season. 

Election of officers was held on 
September 16, 1975. Those elected 
were: President — Peter Dwyer, 
Vice President — Syd Graveline, 
Sec’y. Treas. — Len Weeks. 

A constitution for the league was 
presented and adopted at this Gen¬ 
eral Membership Meeting. Five new 
coaches were appointed by^ the 
Executive for the coming year. They 
are: Jim Stephens — Sidewinders, 
Dale Baker—Sierras, Ray Moore — 
Customs, Darcy Chapman — 
Truckmen, John Cardinals — Rams. 

Maurice Timoll, coach of the 
Campers will have some tough com¬ 
petition on his hands this year. See 
you all after shift at Harmon Park 
Arena. 

March 

1 Longhorns ... vs. ... Blazers 

2 Astros ... vs. ... Sierras 

3 Cheyennes ... vs-Longhorns 

8 Blazers ,.. vs. ... Cheyennes 

9 Play-Offs 

10 Play-Offs 

11 Play-Offs 

12 Play-Offs 

PLAY-OFF SCHEDULE 
Note: Seasonal Champions get a buy 
to the Semi Finals. 

March 

9 2nd place ... vs. ... last place 
(1 QF.) 

10 3rd place ... vs. ... 4th place 
(2 Q.F.) 

Semi Finals 

11 Champions ... vs. ... winners of 
2nd Q.F. 

Final 

12 Winner of 1st Q.F. ... vs. ... 
Winner of Semi Final 

ALL TEAMS WILL PLAY OFF 
GOOD LUCK TO ALL!!!! 
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SWAP COLUMN 


NEXT ISSUE: NOVEMBER 6,1975 
DEADLINE FOR NEWS AND ADS: FRIDAY, OCTOBER 24,1975 






Published bi-monthly by Local 222 of the United 
Automobile, Air craft and Agricultural Implement Workers 
of America, 44 Bond St. East, Oshawa, Ontario, affiliated 
with the Canadian Labour Congress. 

To the readers 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not 
be printed. The Oshaworker reserves the right to edit 
material submitted. 

Editor: Lloyd Clarke 
Editorial Board: Albert Taylor, 

Steve Nimigon, Tom Simmons 


Ontario Federation 
of Labour 


PLEASE BOYCOTT 
BACARDI RUMS 

The employees of FBM Distillery 
Co. Ltd., members of the Canadian 
Union of United Brewery, Flour, 
Cereal, Soft Drink and Distillery 
Workers, are on strike against FBM. 

They are seeking nothing more 
than reasonable wages and benefits. 
Their rate of pay is presently more 
than $2.00 per hour less than, that 
received by employees in any of On¬ 
tario’s breweries. Welfare benefits 
are also substandard. For example, 
the company refuses to make provi- 


SERVICES 


FASHION ARTS STUDENT willing to 
make clothing and alterations, has ex¬ 
perience in sewing. Call: 725-6980 after 
7:00 p.m. 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE the spouse or relative of a 
problem drinker, and seeking help. Call: 
728-1020 


PREGNANT and distressed? We can 
help you. Call: Birthright 579-2336 


WILL BABYSIT in my own home week¬ 
days only. Call: 576-5707 


WANTED 


16-20 CUBIC FOOT FREEZER, good 
condition. Call: 576-9930 after 4:00 p.m. 


HOUSEKEEPER, one day a week, good 
pay. Call: 723-9963 after 5:30 p.m. 


WALNUT CHINA CABINET or buffet and 
hutch, reasonable, in good condition. 
Call: 983-5528 Bowmanville. 


FOR SALE 


TWO- OLDSMOBILE SNOW TIRES on 
wheels, H78 by 14, two belted tires, H78 
by 15, like new. Call: 728-1188 


FANCY GUPPIES, red-tail, blue-tail and 
cobras, 50c apiece. Call: 725-8856 


STAINLESS STEEL DOUBLE SINK, 
large baby crib — no mattress, frame 
hitch to fit 1970 Chev. Apply: 482 Crom¬ 
well Ave., Oshawa. 


WOOD LATHE, complete with stand, ta¬ 
ble, cutting tools, calipers less motor, 
craftsman made, used only twice, cost 
only $175.00.Call: 725-4289 


GIRL’S WINTER COAT size 14X, also 
long gown, both like new. Call: 728-3585 


ONE BIRD CAGE, like new, one wringer 
washer, one used record player. Call: 
723-4804 12:00 noon until 4:00 p.m. or 
723-4893 after 5:00 p.m. 


BOY’S HOCKEY UNIFORM, complete, 
for ages 8-10 years, reasonable, tur¬ 
quoise carpet 10-1 /2 by 10-1 /2 and 6 by 
9, for recreation room. Call: 728-6962 


BOY’S HOCKEY EQUIPMENT, N.H.L. 
skates size 7, $8.00, white pleated 
drapes, size 72” by 45”, $10.00. Call: 
728-6680 


sions for a pension plan in the collec¬ 
tive agreement. 

FBM on the other hand, the sole 
Canadian bottler and supplier of 
Bacardi Rums, is a highly profitable 
family-owned business. 

The union is asking all trade union¬ 
ists to refrain from buying Bacardi 
products. 

We in the Federation urge your full 
support in their campaign. 

Please do not buy Bacardi pro¬ 
ducts. 

Fraternally yours, 
Terry Meagher, 
Secretary-Treasurer 


1970 NOVA 350, mag wheels, best offer. 
Call: 723-0869 


FLO RIDA Y KEYS — TRAILER LOT, fully 
serviced, water frontage, swimming 
pool, laundromat, washrooms, 
showers, recreation centre, near ocean, 
23 miles from Key West. Call: 725-3087 


CANOE, Prince-craft runabout, 40 
horsepower Evinrude, two toned, new 
upholstery, has tilt trailer, two 5 gallon 
gas tanks. Call: 668-5246 Whitby. 


CHILD’S FEEDING TABLE $10.00, iron¬ 
ing board $7.00, electric log and cradle 
for imitation fireplace $35.00, oil paints 
and accessories $20 00. Call: 723-9941 


TW01972 CB100 HONDA ROAD BIKES, 
excellent condition, low mileage, best 
offer, box trailer. Call: 725-8937 


MEN’S SKATES, size 9,1 /4 horsepower 
electric motor, electric iron, ladies 
coats, size 12-14, also dresses. Call: 
725-4270 


TWO ELECTRIC HEATERS, used only 
one year. Call: 725-4025 


1969 GOLDEN FALCON HOUSE- 
TRAILER, tandem wheels, needs to be 
repaired. Call: 725-3152 


50 ft. BLACK PLASTIC WEEPING 
TILE, set of basement stairs, round basin 
with faucets, inside wooden door, medi¬ 
cine cabinet. Call: 723-1956 


TWO USED SNOW TIRES, white wall 
polyester belted, size E78-14 with rims, 
light duty hitch $5.00. Call: 683-5834 
Ajax. 


VOLKSWAGON SNOW TIRES, pool 
table, antique dresser, colour T.V., 
trunk. Call: 725-9725 


1969 VOLKWAGON, good condition, 
will certify, $850.00. Call: 728-8496 after 
4:00 p.m. 


ONE AIR HOCKEY GAME, new $200.00 
— will sell $100.00, one pool table, 3’ by 
5’, $50.00, both good condition. Call: 
728-8857 


1973 ASTRE STATIONWAGON, wood 
grain panel, G.T., 24,000 miles, 

$2400.00. Call: 725-1660 


1973 SUNCAMPER TRAILER, sleeps 
six, extras. Call: 723-5673 


BABY’S CRADLE, hand carved, no 
nails, interlocked with dowel pegs, 
man’s and ladies poncho, heavy wool. 
Call: 1-705-277-2642 Janetville. 


GIRL’S CLOTHES, size 8, 10 and 12, 
skates, size 1 and 3, good condition. 
Call: 655-4948 Brooklin. 


GIRL’S STANDARD BICYCLE, 20” 
wheels, in very good condition, only 
$25.00. Call: 725-8734 


GREEN CHESTERFIELD, good condi¬ 
tion, $95.00. Call: 623-5104 Bow¬ 
manville. 


BOY’S FLEECE LINED WINTER 
BOOTS, size 4, $2.00, winter Eskimo 
jackets, 1 green, 1 brown, braid trim, 
borg lined, size 16, $3.00 each. Call: 
723-1620 


BOY’S C.C.M. SKATES, tacks, size 4, 
Bobby Hull C.C.M. skates, size 4, girl’s 
skates, size 13 and 1, 39” bookcase 
headboard. Call: 728-7078 


BRITTANY SPANIEL PUPPIES, 
registered, champion line, liver and 
white. Call: 728-5657 after 5:00 p.m. 


NEW BOX TRAILER. Apply: 12 Glovers 
Road, Oshawa. 


GIRL’S DRESSES, coats, slacks, 
blouses, sweaters, sizes 5-10, snow 
boots, chrome bird cage and stand, new 
hand knit mittens. Call: 723-7740 


CEDAR TREES FOR HEDGES, three- 
i.n-one baby carriage, in excellent condi¬ 
tion. Call: 728-2098 


MASON-RISCH ANTIQUE RECORD 
PLAYER, crank turntable, wood cabinet 
with pedestal legs, must be seen, Call: 
723-1097 


ELECTROHOME STEREO AM-FM, Gar¬ 
rard turntable, excellent condition, 
children’s hand knits, size 2-6, ladies 
coats, pant suits, size 16. Call: 725-5189 


1974 LE MANS, 6 cylinder, 13,000 miles, 
power steering and brakes, tinted glass, 
mag wheels. Call: 725-2278 


1968 PONTIAC PARISIENNE 4-door 
hardtop, excellent condition, power 
steering, brakes and windows, cruise 
control, AM-FM radio, rear defogger, 
certified. Call: 263-2302 after 4:40 p.m., 
Hampton. 


1964 RAMBLER, as is, excellent condi¬ 
tion. Call: 725-2235 


1965 BSA TWIN, recent ring and value 
jab, new paint, extended chrome forks, 

excellent condition, assortment of BSA 
parts. Call: 985-3206 Port Perry. 


1973*R.T. SKI ROLL with new 1975 48 
horsepower Kohlar engine, wide track, 
sliders, shocks, cover, loaded with 
extras. Call:-576-1174 


GIRL’S CLOTHING, snowsuit size 2, 
winter coat size 3, baby’s car seat. Call: 
728-9583 

BEATTY WRINGER WASHING 
MACHINE, pump and timer, excellent 
condition, all in good working order, 
$75.00 firm. Apply: 25 Sandra St. East, 
Oshawa. 


MESH PLAYPEN $12.00, car bed $7.00, 
both in excellent condition. Call: 723- 
5120 


PORTABLE BAR, two portable propane 
heaters, set of tables, electric fireplace, 
bathroom vanity, sweater coat, deep 
fryer, light fixtures, electric grill. Call: 
728-1429 after 6:30 p.m. 


TAP DANCE SHOES size 12 or 13, 39” 
Continental bed, complete, baby toilet 
training chair, very good condition. Call: 
728-2601 


ELECTRIC BEIGE TYPEWRITER, fiber¬ 
glass drapes, two pair — 48” wide by 
60” long, one pair — 72 wide by 45” 
long. Call: 683-4055 Ajax. 


DUNE BUGGY, excellent condition. 
Call: 623-7672 Bowmanville. 


LARGE SIZE PING-PONG TABLE, al¬ 
most new, $40.00. Call: 723-1340 after 
5:00 p.m. 


1970 PONTIAC, five passenger Sports 
Coupe, less than 1800 miles. Call: 728- 
3562 


BOY’S AND GIRL’S WINTER COATS 
and jackets, size 3-6, one tricycle. Call: 
723-4845 


BABY’S CAR SEAT and stroller, in ex¬ 
cellent condition. Call: 725-1881 


LADIES COATS, shoes, dresses, hats, 
size 12, girl’s coats, dresses, pants, 
shoes, sweaters, size 10-12. Call: 725- 
5306 


1969 BUICK SKYLARK DELUXE, radio, 
power steering, automatic, 350 engine, 
good condition. Call: 723-3810 


TWO LADIES COATS, size 18, girl’s fi¬ 
gure skates, size 1, child’s desk with 
magnetic board, poncho size 3, radio¬ 
record player. Call: 723-3527 


MEN’S BAUER SKATES, size 7, 8 and 
11, very good condition, $3.00 and $4.00 
each. Call: 725-3773 


TWO NEW INSULATED GLASS 
WINDOWS, 36 by 55, $30.00 each. Call: 
728-2373 

BLACK AND WHITE T.V., one console, 
one portable, wooden windows, various 
sizes, cottage window and frame, pie 
pumpkins and citron melon. Call: 728- 
0357 

BRITTANY SPANIEL, one year old rid¬ 
ing lawnmower, spruce trees, $1.00 per 
foot. Call: 728-7200 


GARDEN TRACTOR with implements. 
Apply: 48 Eastlawn St., Oshawa. 


WALL HANGING ELECTRIC FIRE¬ 
PLACE, burnt orange, built in mesh 
screens, real oak logs, 1500 watt heater 
and thermostat. $70.00. Call: 725-5584 


1973 20” ELECTROHOME, portable, 
black and white T.V., double bed, 
matching dresser, kitchen suite, two 
rangettes, one rim 14”. Call: 728-7119 


1972 VEGA G.T. Custom, vinyl roof and 
interior, radial tires, rear window, de¬ 
froster, fully carpeted. Apply: 199 Rox- 
borough Ave., Oshawa. 


1973 GOLDEN FALCON 26 ft. trailer 
tandum, fully equipped and everything 
included, asking $6500.00. Apply: 44 
HCmt St.,* Bowmanville. 

_ 

1974IMPALA, 15,000 miles, fully loaded, 
6 by 9 rust-orange rya design shag rug, 
baby’s aqua orion pram suit, $10.00. 
Call: 728-2642 


MEDIUM SIZE FRINGE, in good condi¬ 
tion. Call: 723-9065 ' ... 


DINING ROOM CABINET with hutch 
(small). Call: 725-0694 


CHRISTMAS DECORATIONS, 39” an¬ 
tique bed, coffee table and corner table. 
Call: 728-8586 


6 mm REM 742- semi-automatic 2 by 7 
Redfield, variable scope, tip off mount, 
case, all new, one 3 horsepower 4 cycle 
motor. Call: 725-6229 


1974 OLDS VISTA CRUISER wagon, 
good condition, 22,000 miles, sun roof, 
P/S, P/B, $4500.00. Call: 728-3114 


GIRL’S MUSTANG BICYCLEr 20” 
wheel. Call: 725-1015 


GIRL’S SLACKS, both new, one pair 
grey size 13-14, one pair rust winter — 
teen 14, one indoor stained swinging 
door. Call: 579-1429 


1970 CHEVROLET IMPALA Custom 
Coupe 350 hardtop, power steering and 
brakes, radio, vinyl roof, rally wheels, 
snowtires, good condition. Call: 728- 
4930 


WRINGER WASHING MACHINE, con¬ 
sole T.V., skis, poles, ski boots size 10- 
1 /2, car bed, baby crib, Hi-Fi component 
stand. Call: 723-0991 


1974 LUXURY LeMANS 2-door hardtop, 
many options, best offer. Call: 683-4080 
Ajax. 


TWO CHESTERFIELDS, new, blue col¬ 
our, one bed chesterfield, girl’s cowhide 
leather coat, zip out liner, brown, size 
11-12, blue fall coat. Call: 725-0803 


ONE VIKING HUMIDIFIER in good con¬ 
dition, two basement windows, 20” by 
36”, childrens clothing, 6X, 8 and 10 
years. Call: 723-9636 


1974 PONTIAC CATALINA four door 
hardtop, air conditioning, P/W, P/B, 
P/S, many more options, 20,000 miles, 
$4695.00. Call: 728-8316 


NEARLY NEW PANT SUITS, dresses, 
formal gowns, sizes 14-16. Excellent 
condition, very reasonable. Call: 723- 
2319 after 6 p.m. 


COMPONENT STEREO in custom built 
cabinet, 7’ 6” long, excellent finish, only 
$300.00. Call 576-1034 after 2:00 p.m. 


125 ENDURO KAWASAKI, bought in 
July, A-1 condition, 1350 miles, deluxe 
GAF Photo developing kit. Call: 623- 
2262 Bowmanville. 


FIVE EVENING GOWNS, size 14-16, all 
in good condition. Call: 623-5196 
Bowmanville. 


TRUE STORY, etc., magazines, your 
choice 5c each. Call: 723-0768 


ONE SNOWMOBILE SUIT, medium, 
$20.00, one black helmet, medium, 
$15.00, York barbell and dumbbell sys¬ 
tem, $25.00. Call: 623-4327 Bow¬ 
manville. 


14 ft. MAHOGANY BOAT, 28 horse¬ 
power Evinrude motor and trailer, 
$350.00 or best offer. Call: 985-2693 
Port Perry. 


COMPLETE SET OF DRUMS with stool, 
red and grey in colour. Call: 623-7434 
after 4:00 p.m. Bowmanville. 


WHITE, SATIN, LONG WEDDING GOWN 
and train, two formal chiffon dresses, 
blue and turquoise size 9-10. Call: 
576-3933 


ELECTRIC HEATER with fan, ladies 
Samsonite luggage, also China mink 
jacket. Call: 725-4270 


BARBIE AND KEN DOLL CLOTHES, 
kitchen drapes, matching drapes — 
bedspread, luggage, heating pad, ladies 
dresses, coat, suit, jewellery, dishes, 
pans, other items. Call: 723-4813 


1974 CAMARO, 228, 4-speed, 15,000 
miles, grey with black leather interior. 
Call: 728-3229 


WOODSTOVE. Call: 725-7219 


ELECTRIC GUITAR with case, $25.00. 
Call: 576-7140 


24” STOVE, white, good condition, one 
oil burner with blower for furnace. Ap¬ 
ply: 430 Rosmere, Oshawa. 


13’ 6’ ENTERPRISE SAILBOAT with two 
sets of sails and trailer. Call: 983-5311 
Orono. 


1968 NOVA, 4-door, complete or as 
parts, T.V., stereo, radio, 1964 Westing- 
house $50.00 (unit). Call: 723-3055 after 
6:00 p.m. 


SNOW TIRES on rims, size H70-15, like 
new. Call: 723-6554 


14 ft. 1969 RAMBLER HOUSETRAILER, 
sleeps 6, $1400.00. Call: 728-3588 


1971 MOTO-SKI, 399 cc, 28 horsepower, 
low mileage, excellent condition. Call: 
723-5655 


1975 FIREBIRD ESPRIT, 350, 4 barrel, 4 
speed, power steering, brakes, win¬ 
dows, tilt wheel, lettered radials, 5000 
miles, immaculate. Call: 668-8109 


TWO SINGLE BEDS, complete. Call: 
723-0236 


TABLE SAW, table jig saw, 8 mm pro¬ 
jector, Fleetwood hi-fi, record player. 
Call: 725-5409 after 4:00 p.m. or Apply: 
203 Huron St., Oshawa. 
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HONDA 

$30-$60 Cash Rebate on new motorcycles. 
Get a chance to win the bike you buy. 


Cycle & Sport Unlimited 

579-1818 334 Ritson Rd. S., Oshawa 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy ; 
give Starr a try" 

576-1918 



OICoN 


ALL NEW 
ZENITH SUPER 
CHROMACOtJOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 


723-0011 



PARKER FURNITURE 

88 Simcoe St. N. 
Oshawa 

Phone: 723-1221 


large selection 
of merchandise 
to choose from 


PADDY’S MARKET 

Taunton Rd. E. 
R.R. 1 Hampton 
Phone: 263-2241 


TV REPAIRS 

$2.50 OFF ANY SERVICE CALL 
WITH THIS COUPON ONLY 


TELE-QUICK SERVICE 

ffle/let .Yetetce 

SEE OUR FURNITURE DEPARTMENT 


131 BL00R E. 


723-0192 


THIS OFFER EXPIRES NOVEMBER 28,1975 


S', 




DEDICATED TO CANADA’S MULTICULTURAL TRADITION 



The Foundation was established to support and en¬ 
courage the development of our multicultural tradi¬ 
tions. We grant financial assistance in such areas as folk 
arts, cultural activities and specific ethnic programs. 

♦ 

We would welcome requests for further information 
and assistance. Please direct your enquiries to: The 
General Manager,The Carling Community Arts Founda¬ 
tion, 79 St. Clair Ave. East,Toronto, Ontario, M4T 1M6. 


» 


CARLING O'KEEFE BREWERIES 


Brewers of Black Label, Heidelberg and Red Cap 
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Truck Plant News 
and Views 


By DON COUCH 

In this article, I would like to take 
you back a few months to when the 
overtime problem was haunting us. 
At that time, the issue wasn’t settled 
as to whether we 
had to work 
overtime or not. 
Instead of deal¬ 
ing with the 
Union leader¬ 
ship, the Truck 
Plant Manage¬ 
ment elected to 
pass out those 
idiotic love let¬ 
ters asking your 
preference of 10 
hours a day for 5 days or 8 hours a 
day, 6 days a week. 

The purpose of this exhibition in 
stupidity on the Company’s part was 
a two-fold issue. If they had received 
the letters with your signature at¬ 
tached, it would have been filed on 
your record for the sole purpose of 
bringing it to your attention any time 
you didn’t feel like working 10 
hours or the other asinine choice of 
Saturday night. 

The second and most irresponsi- • 
ble part of this issue was the Man¬ 
agement’s intention to separate the 
membership from the leadership, by 
dealing directly with each individual 
employee. The militancy of the 
membership was displayed in fine 
fashion when the employees gave the 
above letters to the Committeemen 
and Alternates instead of mailing 
them to Hugh Holland. 

The reason I’m pointing out the 
above history is there were a great 
number of Paragraph 109 grievances 
presented to Management along with 
“short work week” forms claiming 
money for the short hours worked in 
the week of May 10th. 

These are in the final stages of the 
grievance procedure. I am hopeful in 
the near future, we will receive the 
money that is rightfully ours, but if 



the results are negative, I would like 
to point out just how much money 
the Company would save at our ex¬ 
pense. The majority of the 
employees for the week of May 10th 
had 35 hours made up from the fol¬ 
lowing chart: 

Monday 7 hours 

Tuesday 7.5 hours 

Wednesday 6 hours 

Thursday 7 hours 

Friday 7.5 hours 


35 hours 
total 

We all know that SWW is paid to 
an employee only when there isn’t 
any available hours that could be 
worked under 40 in any given week. 

With full knowledge of this fact, 
Ron Cox and Company knew the 
majority of employees on the No. 2 
shift wouldn’t show up for work if 
they scheduled the Saturday night 
shift. When the notice came from the 
front office that Saturday was 
scheduled, I could see right away the 
Company’s deranged desires of 
cheating the employees out of the 
approximate $30.00 short-work¬ 
week that was rightfully theirs. 

If you are one of the individuals 
that did show up for work, you re¬ 
ceived 1 hour’s pay, (approximately 
$9.00). If you subtract the $9.00 from 
the $30.00 that was originally coming 
to you, the Company saved $21.00 
and ruined your Saturday evening. 

I repeat, if the grievances aren’t 
won, there will be approximately 600 
employees that will get fleeced out of 
money that rightfully belongs to 
them. 

If you multiply the 300 employees 
that didn’t show up for work by 
$30.00 and the other 300 employees 
that did show up for work by $21.00, 
the sum would be $15,300.00!!!! 

That figure is the amount Ron Cox 
and Company will save by simply 
scheduling what I refer to as “The 
Black Saturday”!!!! 


Recall for Skilled 
Trades 


By LEO KELLY, 
Committeeman, 

Zone 36 

With all the lay-offs that have 
taken place in the Die Room lately, it 
is a pleasure to report on some 
recalls. 

As of Sep¬ 
tember 29, 21 
tooling ma¬ 
chinists have 
been recalled to 
Department 12, 
Machine Shop. 
Although some 
machinists have 
been kept on 
supplemental 
help, I have been 
assured by 
Superintendent, Ted Cheeseman, 
that these machinists will be released 
to the Die Room by October 13. This 
leaves only two machinists on lay¬ 
off, and I am happy to report that 
they are being retained as supple¬ 
mental help in the Maintenance De¬ 
partment. 

In further discussion with man¬ 
agement, I was told the recall for the 
patternmakers on inverse lay-off had 
been issued and the brothers should 
be back in the Plant by October 6. 
This recall is due to some un¬ 
expected jobs being secured. I am 
hopeful that many more jobs can be 
obtained so the senseless lay-offs of 
the past few years can be a thing of 
the past. 

Since the inverse lay-off of tool 
and diemakers and toolmakers on 
September 5, the Company has re¬ 
called 8 tool and diemakers. Al¬ 
though this leaves us still short of 
men, it only points out the fact of 
how premature the Company can be 
when it comes to laying off trades¬ 


men. The short duration of this lay¬ 
off should make the Company revise 
their whole program when it comes 
to laying off tradesmen. 

In a meeting with Superintendent 
of Tooling, Ted Cheeseman, I was 
informed that 31,000 hours of work 
should be released to the Die Room 
around October 6. This work con¬ 
sists of changes to the “B” and “C” 
bodies and should result in the recall 
of more tool and diemakers and 
toolmakers. The Pilot Parts have to 
be out by April 12, so it looks like a 
busy time ahead for the Die Room. I 
only hope this is not another “Iran 
deal” and we can look forward to full 
employment of all the tooling trades 
instead of these continual lay-offs. 

The biggest management change 
in the Die Room took place recently 
with the return of Ken Dawson. I 
was told by management this was 
only temporary until Christmas, as 
Ray Seager has gone to the Battery 
Department and Ted Cheeseman 
will replace Seager. Whether this is 
one of management’s temporary 
moves that becomes permanent, we 
will have to wait and see. 

After a meeting I had with Plant 
Manager, Ron Migus, and General 
Superintendent, John Urbanic, I am 
happy to report some action is taking 
place in the Plastics Department 
Crib. I have been complaining for 
quite a while on this Crib, and if this is 
the route I have to take to get action, 
you can rest assured that I’ll be wear¬ 
ing a path to Plant Manager, Ron 
Migus’s office to get what I feel is 
justice for the people I represent. 
Looking around the other areas of 
the Plant, I feel it is high time the 
trades started to receive fair treat¬ 
ment. 

With the recent break of work in 
the North Plant, I am disappointed to 
have to report the inverse lay-off of 7 



Skilled Trades Return Transfer 



By JUNIOR McMULLAN 

TOOLING DEPT.- 
WORK FORM PROBLEMS 

I have been trying to keep our 
tradesmen informed on the layoffs 
and recalls in our tooling depart¬ 
ments and also on applying by work 
forms for a in¬ 
verse layoff. 

I contacted 
Labour Rela¬ 
tions on the 
problems we are 
having in respect 
to a tradesmen 
working as a 
supplemental 
help to another 
trade in a de¬ 
partment other 
than his own department, e.g. 

1. A laid-off machinist working as 
a supplemental help, machine re¬ 
pairman in Dept. 49. How can he 
apply to work in his own depart¬ 
ment? 

2. A tradesmen applying to work 
in his own department and then is 
moved to another department. 

The answers I received from 
Labour Relations on the two exam¬ 
ples: 

1. The machinist involved should 
call the foreman he is working for or 
his committeeman who will contact 
supervision from his former depart¬ 
ment, and make arrangements for 
him to sign a form to work on his own 
trade as he has no rights as a supple¬ 
mental help in the Maintenance De¬ 
partment. 

2. A tradesmen whether in the 
Tooling or Maintenance Depart¬ 
ments, if he desires to work should 
fill out a form to work in every dept, 
he is transferred to or moved to by 
the Company. 

I was hoping the Company would 
accept one form to work for the north 
and south plants, not a department, 


but they say this could cause them 
problems. 

MACHINIST TOOLING 

21 machinists recalled for Mon¬ 
day, September 29th and a number of 
these machinists were moved to 
other departments, but they made 
their wishes known that they would 
like to return to the departments they 
were laid-off from if possible. I con¬ 
tacted Labour Relations on this mat¬ 
ter and they in turn contacted Super¬ 
vision to try to return the machinists 
involved to the departments they last 
worked in providing the departments 
needed them. 

NOTE: The above mentioned 
machinists had no chance to put in a 
return transfer (27C form) to return 
to their former department. 

As of October 6th, 1975, all tooling 
machinists with the exception of 4 
working as supplemental help 
machine repairmen, will be back 
working at their trade. All pat¬ 
ternmakers will be recalled by Mon¬ 
day, October 6th, 1975, but we will 
still have approximately 85 tool and 
die and toolmakers on inverse 
"layoffs from departments 35, 36, 38, 
12. With the new tooling work for B 
Body cars, I expect the Company to 
start recalling tool and die and tool¬ 
makers.' 

MAINTENANCE TRADES 

All maintenance tradesmen and 
apprentices are fully employed and 
the future looks good. The Company 
informed me of a major change in the 
North Plant Radiator Department 
which will take to Christmas to com¬ 
plete, and with all the problems in the 
New Battery Plant it will be a very 
busy year for our trade. 

CANADIAN REGION SKILLED 
TRADES RESOLUTION ON 
GOVERNMENT PLANS 

VERSUS UNION NEGOTIATED 
BENEFITS 

WHEREAS the Provincial and 


Federal Governments are enacting 
some legislation for social services 
and 

WHEREAS these improvements 
in legislation are taking the place of 
Union negotiated benefits such as 
doctor and medical coverage to a 
lesser extent than negotiated by the 
Union, and 

WHEREAS the government has 
and is now helping the companies to 
get out as the primary insurer on sick 
and accident pay, and 

WHEREAS the companies are 
making financial gains through this 
action and not compensating the 
workers wages with these monies 
and 

WHEREAS all of our benefits are 
under attack from the governments 
in collusion with management and 

WHEREAS our negotiated pen¬ 
sions, paid for in lieu of wages, will 
be coming under this attack, there¬ 
fore 

BE IT RESOLVED THAT the In¬ 
ternational Union write language 
into our agreements to protect union 
negotiated benefits and that our 
members be paid any monies saved 
by the companies when the govern¬ 
ment takes over any of our plans, 
also that we maintain at least the 
minimum coverage settled for in 
negotiations, and 

BE IT FURTHER RESOLVED 
that the Old Age Pension and the 
Canada Pension, which we pay for, 
be stacked on top of our Union 
Negotiated pension, so that we es¬ 
tablish this as a matter of right. We 
must protect our members against 
the loss of pension or any other 
benefits and 

BE IT FURTHER RESOLVED 
that this Resolution be sent to the 
f^ext Skilled Trades Conference to be 
held Detroit. 


Around the Truck Plant 


Important 

meeting 

The Reject Social Club have called 
a very important meeting for all 
former members to be held at the 
Elmhurst Hotel in Newcastle at 1 p.m. 
on October 25th. 

Plan to attend. 


tooling people in the Battery De¬ 
partment, because management 
states there are too many tooling 
people in the Battery. The problems 
the Battery Departments are having 
in getting started makes one scratch 
his head as to why management 
would go ahead with the lay-off as if 
tradesmen were pawns in a chess 
game. Hopefully, the present prob¬ 
lems can be solved and some sanity 
restored so we can see full employ¬ 
ment for all the trades in both tooling 
and Maintenance and the end of 
these idiotic lay-offs in the Plant. 

After meeting with management 
on work for the Maintenance 
Trades, I am happy to report things 
look good. I was informed with the 
hours presently on the books there 
should be no lay-offs in the near fu¬ 
ture. I make this statement with a 
shaky hand, because the way man¬ 
agement have been changing their 
minds lately, by the time this article 
is in print, I could be retracting my 
statement in my next article. 

In closing, I would like to remind 
everyone that the 1976 contract is 
not far away. So any ideas you may 
have in regards to language changes 
or working conditions, please submit 
them to me or any of the Skilled 
Trades Reps, as soon as possible. 
Remember, we have to live with the 
contract so any changes you would 
like to see should be submitted, so 
the committee can get ideas of what 
is needed to help make the next con¬ 
tract a good one for everyone. 


Tv By RON MacKINNON, 

K District Committeeman. 

At the time of writing, we have not 
as yet concluded our 4th steps. Most 
of the cases have been heard at the 
4th step but there are some that are to 
be further 
checked by the 
Company, and "a 
couple that were 
held by the 
Union to obtain 
additional facts. 
There are also a 
few that have 
been referred to 
a special wage 
meeting. This 
meeting will be 
set up sometime in the future by the 
International Union. 

There is to be a follow-up meeting 
to deal with all outstanding 4th step 
cases. This should be concluded and 
the Company’s 4th step deposition 
letter should be out in the very near 
future. We have had 106 grievances 
at the 4th step, considerably more 
than any other district. 

SPECIAL IN-PLANT MEETING 

Chairman, Tom Thompson, will 
be setting up a special in-plant meet¬ 
ing with Plant Manager, Hugh Hol¬ 
land and Truck Plant Labour Rela¬ 
tions. On behalf of the Union will be 
Tom Thompson, myself and Com¬ 
mitteeman, Frank Taylor. This 
meeting will be to discuss rep¬ 
resentation problems as well as other 
problems in this particular commit¬ 
teeman’s zone. 

An agenda consisting of 18 griev¬ 
ances and several other issues has 
been drafted up, and I have just re¬ 
ferred 27 more grievances to this 
special meeting. The Company had 
better start settling some of the prob¬ 
lems in this zone (main line on 2 
shift). 

To illustrate precisely what I mean 
I will list the committeemen that I 
deal with in District 1 (Truck Plant) 
and give you an idea of the (approxi¬ 
mate) grievances in procedure: 
Glenn Gray, Zone 51; Derek Gandy, 


Zone 60; Frank T Taylor, Zone 26; 
Gary Grey, Zone 52; Tom Hoar, 
Zone 34; Bob Pullen, Zone 56; Wal¬ 
ter Radda, 3rd shift. , 

Total Grievances for Truck Plant 
— 351. 

GRIEVANCE PROCEDURE 

We were encountering a minor 
problem with 2nd step meetings be¬ 
cause of Superintendent, Ron Cox 
being promoted to General Super¬ 
intendent. The Collective Agree¬ 
ment provides for the district com¬ 
mitteeman to meet with the shift 
superintendent. As a result, I have 
now been given three (3) additional 
superintendents to deal with because 
Ron Cox has been replaced as pro¬ 
duction superintendent‘by four (4) 
shift superintendents who have split 
areas of the plant. The Company is 
attempting to hold me to a practice 
that originated about four (4) years 
ago where the district committeeman 
would meet at the 2nd step with 
assistant superintendents. I would 
not buy this however, so we are into 
a dispute. 

For those interested, a program 
for 2nd step meetings has been set up 
for each Tuesday and Thursday of 
every week — barring unforeseen 
circumstances such as suspensions, 
special meetings, etc., commencing 
at 8:00 a.m. Any committeeman 
desirous of doing so, can bring his 
grievances in to have them heard 
regardless of which shift he is on. 

I certainly hope this clears up any 
misunderstandings in regards to 2nd 
steps. 

PRE-NEGOTIATIONS 1976 

Pre-Negotiations will begin in 
January of 1976. At the Intra- 
Corporation Council meeting held in 
Quebec this past September, we dis¬ 
cussed the Master Agreement. We 
will be meeting again on the Master 
Agreement the early part of 
November. From there we will be 
drafting up amendments for local 
negotiation, such as transfer rights, 
inverse seniority provisions, work¬ 
ing conditions, etc. These issues 
must be ready for January, 1976. 
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Local 222 Retirees Centre 


Official Opening September 26, 1975 



Left to Right: Albert Sargant; Jack Smith; Dennis McDermott, Canadian Region 
Director; Art Shultz. 

The men seen here with Dennis McDermott not only represent a lot of years, 
but also represent some of the Local 222 members who helped put the UAW on 
the map. 


It has been approximately forty years since a handful of auto workers 
established our Union in Canada and the United States. It gives me great 
pleasure and a sense of pride to be the president of Local 222 during this 
auspicious occasion. 

I am proud to be a member of the UAW who considers the pensioners to be 
an integral part of our Union and whose experience and knowledge I have 
some to respect, whether it be in the area of collective bargaining or commun¬ 
ity affairs. 

For many decades to come, may the Retiree’s Chapter building stand as a 
monument — a living, working monument — to the unity and solidarity of our 
UAW men and women, everywhere. 

ALBERT TAYLOR 

President 

Local 222 UAW 



Two of Local 222’s past Presidents who were in attendance at the gala celebra¬ 
tion for the Retirees Centre opening were Chris Mason (1951) and Albert Elson 
(1943-1944). 


The opening of Local 222 UAW Retirees’ Chapter building which we 
dedicate today marks the period from 1937 to 1975 of our Local and Inter¬ 
national Union. There are people with us today who helped build this Union 
and take its first step towards the better tomorrow which has always been our 
/"> objective. 

The official opening of this building reflects the pioneering spirit of our 
workers and confirms their foresight in the struggle for economic and social 
justice. 

This building not only says the UAW is here to stay. It mirrors the spirit of 
our Union, a spirit that lifts us and sets our aspirations above our day-to-day 
struggles where human dignity, peace, and brotherhood are our common 
goals and the view towards them is unobstructed. 

Qen^nis. McDermott 

UAW'Vice-President 

and Director for Ganada 
\ 



Headtable guests at the official opening of the Retirees Centre are, left to right: nis McDermott, Vice-President and Canadian Director; Mayor James Potti- 
Abe Taylor, President, Local 222; Senator David Croll; Nip Tucker, President cary; Arn Stapleton, Director of Personnel, General Motors; Phyllis Clarke, 
Retirees Chapter; Doug Sutton, Secretary-Treasurer, Retirees Chapter; Den- President, Ladies Auxiliary; Steve Nimigon, Secretary-Treasurer, Local 222. 


District 6 Problems Mn General 


By JOHN P. CAINES, 
District Committeeman, 
District 6 

This report will consist of a gen¬ 
eral report of each of the areas within 
the confines of District 6 and what is 
happening. 

I had indi¬ 
cated in my last 
article I expect¬ 
ed to have my 
fourth step cases 
heard by the 
time my last 
article was re¬ 
duced to print. 
However, that 
did not happen 
and it now ap¬ 
pears I will be 
going in during the week of October 
6, 1975, and will perhaps be able to 
report at that point in time to the 
individual grievants as to the state of 
their grievances. 


DEPARTMENTS 63, 64, 66 
Departments 63 and 66, at the pre¬ 
sent time, are relatively quiet, other 
than the constant problems General 
Supervisor, Bob Galbraith, on 1 shift 
is constantly creating. It seems to me 
that he has a desire to constantly get 
the ire of the Union Reps, and the 
brothers and sisters working within 
hisjurisdiction. If G.M. would invest 
in a Dale Carnegie course on “How 
to Win Friends and Influence 
People,” for Bob, I am sure the 
return of a smooth running shift 1 and 
decrease in grievance disputes on 
shift 1 could be an asset. 

DEPARTMENT 64, FUMES 
AND FOG EQUAL NEGLECT 
At the present time, the biggest 
problem seems to be fumes and fog in 
the A Plant and Paint Shop, and it 
seems to me this problem is a simple 
case of neglect of responsibility by 
management for its employees as 
this problem has been hanging 


around for the past 3 or 4 years. It 
was a demand in the 1973 nego¬ 
tiations that was to be corrected. In 
any event, I have requested a meet¬ 
ing with the car assembly Plant Man¬ 
ager, Ross Haun, and as a con¬ 
sequence, I am hopeful this problem 
will be corrected as it should be. 

DEPARTMENT 71, CKD 

— INVERSE LAY-OFFS 

It appears that because of the un¬ 
settled condition in Argentina, much 
of the speculated prosperity in¬ 
tended for the 1976 model year has 
taken a temporary lull subsequently 
resulting in a short lay-off or inverse 
lay-off as identified under Paragraph 
36 of the Local Agreement for 
approximately 8-10 people for a li¬ 
mited period of time, but no longer 
than 60 days. Hopefully the situa¬ 
tion will be cleared up after Christ¬ 
mas, and we will be into a hiring 
program via transfers. 

The only other comment on CKD 


is the deplorable condition of the 
lunch areas in the department. I am 
hopeful after some discussion with 
Management and co-operation with 
the people we represent, the Com¬ 
mitteeman and myself will get this 
cleared up. 

DEPARTMENTS 69A AND 69B, 
NEW SUPERINTENDENT 

As of October 1, 1975, Depart¬ 
ments 69A and 69B will have a new 
superintendent, and I am hopeful the 
same degree of co-operation or bet¬ 
ter co-operation will be prevalent in 
trying to resolve the various prob¬ 
lems that do arise from time to time. 
After all the dividends it has pro¬ 
vided in the past, it is rather sig¬ 
nificant to both parties, in that Man¬ 
agement has achieved a higher 
quality level and more co-operation 
while the Union, in turn, on behalf of 
the people from this area has more 
resolution to problems on the floor. 

I am not suggesting for a moment 


that there are and were occasions 
when we have differences but at least 
the effort is there. 

DEPARTMENT 15 

Other than supervisors checking 
time clocks very closely, things are 
relatively quiet with the exception of 
a couple of standard problems. 
These problems have developed be¬ 
cause Management have their minds 
made up. They are going to have the 
Stockmen working just as hard, if not 
harder, than the brothers and sisters 
tied to the assembly lines, despite the 
fact that the majority of these people 
are the top seniority people in the 
Plant and have served their appren¬ 
ticeship on the assembly lines. 

DEPARTMENT 44, OVERTIME 
PROBLEM 

At the present time, quite a few 
internal problems have developed on 
the question of equalization of over¬ 
time, particularly for the sweepers 
Continued on Page 8 
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Duplate Dental Plan Highlights 


By STEVE MELNICHUK 
Duplate Chairman 

Since the first of this month, most 
Duplate employees have become eli¬ 
gible for “dental expense benefits”. 
The term “most” refers to those 
with at least one 
year’s seniority 
and having been 
actively at work 
on the October 1 
date. With very 
little exception, 
those employees 
who were not 
scheduled or at 
work on that 
particular date 
will not be 
covered until the first of the month 
following their reporting for work. 

Coverage is varied in amounts, re¬ 
lated to the kinds of treatment and 
service, and applying only to the em¬ 
ployee, spouse, and whatever legally 
dependent children. Based upon the 
1973 Ontario Dental Association Fee 
Schedule (and wouldn’t you know it? 
they have risen considerably since 
then), the coverages are, 100% of 
mainly preventative type services, 
85% of most commonly required 
dental work and treatment, and 50% 
of initial bridge, denture, and ortho- 
dontical requirements. The full text 
and information concerning our 
Dental Plan appears in the Supple¬ 


mental Agreement (darker blue 
book), beginning on page 113. 

The Company is also preparing a 
descriptive and more simplified 
booklet, outlining the benefits and 
procedures. In the meantime, any 
trips to your dentist should be 
accompanied by a form now avail¬ 
able at the Personnel Office. Unfor¬ 
tunately, this Dental Plan has certain 
limitations which we’re not happy 
about, but which were “pattern”. 
First, the 1973 Fee Schedule appears 
to apply only to us and not the 
dentists who (in the main) have really 
hiked their rates, probably in appre¬ 
ciation of all this business. Secondly, 
coverages soon cease upon leaving 
active employ. Persons on lay-off 
will not be covered beyond the 
month following the month in which 
lay-off occurred. Worse still, they 
are not even permitted to pay to¬ 
wards its retention. The same for 
leaves of absence, but, in this case, 
the coverage only lasts until the end 
of the month in which the leave 
commenced. Only in the event of 
sick or other disability leave is an 
employee entitled to maintain dental 
coverage (beyond the insured month 
following the month) by personally 
paying the full shot. 

Generally speaking, dental cover¬ 
age applies only to periods of actual 
employment. Therefore, any dental 
work should be planned (if possible) 
during such periods and prior to any 
retirement. 



North Plant News 
and Views 


By AL DICK, 
Committeeman, 

Zone 25. 

First of all, I would like to inform 
the brothers and sisters in the Wiring 
and Cluster Department that Super¬ 
intendent, Frank Hooper, has left for 
the New Battery 
Department. 
Superintendent, 
Don Campbell, 
has replaced 
Frank Hooper 
and is now offi¬ 
cially the Super¬ 
intendent of the 
Wiring and 
Cluster Depart¬ 
ments. I am 
hopeful that 
Superintendent Campbell will be as 
understanding and helpful towards 
our brothers and sisters problems as 
was Superintendent, Frank Hooper. 

WIRING AND HARNESS 



lii 


As I have previously stated in a 
previous article of the Oshaworker, 
there were two standard disputes on 
the third floor of the Wiring. In fact, 
these two standard problems that I 
have referred to became four stan¬ 
dard problems after I had completed 
the investigation of the first two 
problems. I am happy to report that 
the entire four standard problems 
have been resolved to the satis¬ 
faction of the grievers. 


PROTECTION FOR SENIOR 
EMPLOYEES 

During the 1973 negotiations, our 
District Committeeman, Phil Ben¬ 
nett, negotiated a procedure which 
the Company was to follow when 
there was a temporary reduction of 
force within the Department. This 
agreement states, “When there is a 
reduction in force in a classification 
in a foreman’s group in the depart¬ 
ment, and the foreman is going to 
loan employees out of his group be¬ 
cause of lack of work or break downs 
or some other reason, that the most 
junior seniority employees by classi¬ 
fication by the foreman’s group will 
be loaned out of the group on the first 
day if possible.” If it is not possible 
to loan the junior person out of the 
foreman’s group in the first day, the 
agreement specifically states, “The 
most junior employee or employees 
by classification will be loaned out 
the next day, and the most senior 
employees will remain in the fore¬ 
man’s group from whence the break 


down or temporary lay-off took 
place.” This is just another area 
where District Committeeman, Phil 
Bennett, has looked after the senior¬ 
ity rights of our brothers and sisters. 

CLUSTERS 

I would like to set the record 
straight pertaining to the leaves-of- 
absence which were granted to the 
five brothers in the Cluster Depart¬ 
ment which Foreman, Len Holmes, 
tried to take credit for. In actual fact, 
Foreman Holmes would not grant 
these brothers leaves-of-absence. 
District Committeeman, Phil Ben- 
net, and myself went to see Plant 
Manager, Ron Migus, after first try¬ 
ing to locate Superintendent, Frank 
Hooper, who was busy elsewhere in 
the plant. After explaining to Plant 
Manager, Ron Migus, some of the 
things that Foreman Holmes was 
doing to mistreat the brothers and 
sisters who work for him, the Plant 
Manager immediately granted these 
leaves-of-absence. 

It is not the Union’s intention to 
take credit for something they did 
not do, but it prdvokes me to no end 
when Foreman Holmes would not 
grant these leaves-of-absence in the 
first place. As soon as these leaves 
were granted by the Plant Manager, 
Foreman Holmes wanted to be a 
hero and a good guy in the eyes of 
these brothers and all of the people 
who work for him and jump on the 
band wagon and tell them that he 
granted their leaves. This is just 
another example of how Foreman 
Holmes speaks out of both sides of 
his mouth and gets caught doing it. 

» It has also come to my attention 
that Holmes has secured another key 
to the conveyor and has been chang¬ 
ing the speed of the conveyors on the 
night shift. I am not sure if Holmes 
has a machine at his home to manu¬ 
facture keys for the locks on the con¬ 
veyors, but I will assure the brothers 
and sisters that I will have these keys 
removed from Len Holmes by top 
management as fast as he can manu¬ 
facture them. Both Brother Bennett 
and myself have discussed all the 
problems that exist in the Cluster 
Department, as well as Department 
52, that service clusters with Plant 
Manager, Ron Migus, and I am sure 
that you will see a significant change 
in this Department in the very near 
future. 

Remember, if you have a problem, 
call your Committeeman. 


OTHER PLANT NEWS 

Our sister plant in Hawkesbury 
really rocked the Company “brass’ 
recently by way of Union certi¬ 
fication of the salaried employees. 
They should be nearing the nego¬ 
tiation of a Collective Agreement, 
which will be watched with interest 
by our office and salaried people. 
The latter have already received 
some benefit from the Hawkesbury 
endeavour. It’s nothing short of 
amazing how certain things and 
benefits, earlier termed “im¬ 
possible”, are-soon volunteered at 
even the slightest hint of organiza¬ 
tion. Enough said. 

In Georgetown, the plastics firm of 
Smith and Stone, a related member 
of our Corporation, is presently in¬ 
volved in contract negotiations. The 
employees at this plant are tired of 
their “poor cousin” status. Com¬ 
pared to our Agreement (which, in 
some respects, is less than satis¬ 
factory or UAW pattern), theirs is 
pitifully inadequate. For example, 
they have no SUB, and therefore 
none of the related benefits, such as 
Short Work Week, Separation Pay, 
or Insurance Coverages. 

Their S. & A. weekly benefit is a 
shameful $60.00 for females and 
$70.00 for males. Life insurance is 
$5,000.00 prior to age 65 and 
$1,250.00 afterwards. The normal 
pension age is 65, and paid at the 
princely rate of $6.00 per years of 
service. Their Cost of Living was 
limited (I believe 21c over the life of 
the Agreement), and based upon the 
.45 formula. 

I have no idea how much they earn 
on their incentive basis (or how 
hard), but the non-incentive rates 
range from $2.77 for light general 
labour to $4.95 for the Tool and Die 
Makers. And, of course, even at 
these pitiful terms, this Company is 
“losing its shirt”. Just once I’d like 
to meet the moneymakers of our 
Corporate family — published re¬ 
ports show they do exist, yet they’ve 
never been seen or heard. 


Problems 

Solved 

By HARRY IRWIN, 

District Committeeman. 

DISTRICT 3 

In a previous article I mentioned 
several of the most serious problems 
concerning the Trim & Hardware 

Well brothers, 
a second meet¬ 
ing was held on 
these same items 
and I.was quite 
relieved at the 
Company study 
on the fresh air 
supply problem 
in the Hardware, 
area. The Com¬ 
pany has taken 
our problem 
the preliminary 
study has shown that they are work¬ 
ing in the proper direction to elim¬ 
inate this serious problem. 

At the same meeting the question 
of the sludge tank stink problem 
came up and after a short discussion 
we made a tour of the sludge tank 
area. It was quite a surprise to the 
engineer to have us point out a prob¬ 
lem on the exhaust of the tank and for 
him to have to admit that one of the 
fans was blowing air into the tank 
instead of exhausting it. This could 
be some of our problems and may 
have even caused a few red faces. 
Maybe the next time instead of just 
checking out a problem from their 
desks, they will investigate it. 

Before closing our meeting a 
further meeting has been scheduled 
for about six weeks time and every 
effort will be made to keep you in¬ 
formed about these problems and the 
progress in getting a solution for 
them. 

These are the rate changes for 


and Paint Shop. 



seriously and in 


Bulmer at the Reins 


By ROSS COVERT, 
Alternate Committeeman, 
Zone 19. 

During the past few weeks, I have 
had the privilege of replacing Amby 
Ferren as Committeeman in Zone 19. 
The old saying, “Experience is the 
best policy,” is beyond a doubt quite 
true in my mind as I feel that I gained 
considerable knowledge in those five 
weeks as committeeman. 

Many problems were resolved at 
the first step, but there are also some 
in the grievance procedure and at the 
time of writing, they are at the third 
and fourth step. 

One grievance I think that is worth 
mentioning took place on the Chassis 
Bridge concerning a sweeper, Mr. 
White, and the General Foreman in 
that area, Gord Bulmer. Mr. White 
had been seriously injured in a car 
accident last March, and when he 
returned to work in the latter part of 
August, he was told by the general 
foreman, on a Thursday night, to re¬ 
port to Pat Corrigan on number one 
shift the following week. The brother 


that replaced Mr. White while he was 
out on Sick and Accident, just hap¬ 
pens to be a very good friend of 
Bulmer and has been trying for 
sometime to get upstairs sweeping. 
Gord Bulmer and this brother, 
whose name I will not mention, dis¬ 
cussed horse racing occasionally, 
like at least an hour and sometimes 
longer practically every day in 
Bulmer’s office with the racing form 
in full view. 

“Discrimination?” — well, you be 
the judge. I would like to know how 
many other brothers or sisters could 
do this every day and not be told to 
back on his or her job. 

We have a standards problem 
which I think should come ahead of 
the horses. So I suggest to you, Mr. 
Bulmer, that you ^et off your butt 
and do something about these prob¬ 
lems and leave the racing to the 
horses. This brother also gets time 
off whenever he wants it, but if any¬ 
one gets sick and wants to go home, 
you get the fourth degree read loud 
and clear. 


G.M. Insurance 


By JACK VAILLANCOURT, 
Insurance Representative. 
METROPOLITAN DOCTOR 
EXAMS 

Ever since we’ve had a Sick and 
Accident program, the Company 
have insisted to have the right to 
send you out to their doctors too. 

Through the 
years we’ve had 
some bad ex¬ 
periences with 
this set-up. 
RIGHT TO 
APPEAL 
If a worker is 
rejected you 
have the right to 
appeal the case 
through your In¬ 
surance Repre¬ 
sentative. If there is not sufficient 
medicahevidence to support an ap¬ 
peal then it would be fruitless to do 
so. 

On an appeal the Insurance Com¬ 
pany have th£ total say, as to 



Dept. 83 Paint Shop, effective as of 
Sept. 22/75: 


NON-INTERCHANGEABLE 
Prime Sprayer DCPA 5.55 

U/R Prime Sprayer DCPW 5.68 
Lacquer Sprayer DCCA 5.65 
U/R Lacquer Sprayer DCCW 5.79 
Putty & Glaze AAAA 5.55 

U/R Putty & Glaze AAAW 5.68 
Watertest, Check & 

Repair DMBA 5.65 

Sander DCTA 5.55 

Paint Mix LADA 5.43 

Paint Mix Control LAC A 5.55 

U/R Paint Mix ControlLACW 5.68 
Bonderite Attendant DAAA 5.50 


General 

Assy. AAZA 5.43 

U/R Assy. AAZW 5.65 

Body Decal Transfer AACA 5.50 

DEPARTMENT 44, OVERTIME 

Continued from Page 7 
now assigned to the production 
supervision. Management has open¬ 
ly declared they do not intend to 
equalize on a daily basis as per the 
terms of the agreement. Example, 
John Doe servicing final finish de¬ 
partment works 2 hours per shift dur¬ 
ing the week and acquires a total of 
approximately 8 hours of overtime 
for a fou£ day period while the other 
brothers from the same equalization 
group are sent home. If there is 
equalization it would occur on a 
Saturday shift. 

Well, Management may as well 
know the Union from this district 
considers this to be a deliberate vio¬ 
lation of the agreement and one more 
reason to place a demand upon the 
Company to put all the Department 
44 personnel back under 44 Depart¬ 
ment Supervision. As far as we are 
concerned, since the separation has 
occurred our people have been get¬ 
ting the short end of the stick. 


whether they pay or not. Of course 
there are guide lines that they have 
agreed to follow, although in some 
cases we feel that they show too 
much prejudice to their own 
position. 

INDEPENDENT MEDICAL 
OPINION 

During the 1973 negotiations the 
Union agreed to a system of getting 
so-called independent doctors to 
examine our people. This has been 
implemented in most of the G.M. 
plants in the USA. The only thing 
that would allow an appeal would be 
proof of an improper exam. This, of 
coursfe v is a. difficult thing to prove. 

Pilot project 

A pilot project of the independent 
medical opinion project has been set 
up in one of the G.M. plants in 
Windsor, Ontario. We will of course 
be watching this situation with great 
interest. 

GRAVE DIFFICULTIES 

We feel in Os.hawa that we ^>vould 
have a tough time making it work 
here. We are at a distinct disadvan¬ 
tage, as the Compny have had many 
years at soliciting doctors to examine 
' people. We just haven’t got the time 
or facilities to interview the amount 
of doctors that would be involved to 
get a hearing on our side of the case. 
Also some of the doctors seem to be 
afraid of disagreeing with G.M. 
Perhaps they feel that the Company 
could hurt their practices, although I 
cannot point my finger at one case of 
this. I guess it’s just fear of too much 
power. * V 

MEDICAL ARBITRATION 

My own thoughts are that we 
should try medical arbitration along 
similar lines to our Local and Master 
Agreements, whereby both parties 
would sit down with a doctor who 
was a specialist in the type of sick¬ 
ness or condition, and argue out the 
case with evidence for and against 
and then let a decision be made. 

It would seem fairer to both sides 
of the Union and Company with this 
type of set-up. 

RESOLUTION OF FURTHER 
CASES 

1. Roy Bennett, S & A — paid 

2. Denis Cobbledick, S & A — 
paid 

3. Frank Birecki, EDB — paid 

4. Danny Meihm, S & A — paid 

5. Ron Ferguson (dental) — paid 

6. Robert Lugossy, S & A — paid 

7. Nick Andreoli, S & A — paid 

8. Sigmond Karolak, S & A — 
paid 

CONCLUSION 

If you have a problem with Sick 
and Accident benefits, EDB, OHIP, 
drugs, dental, vision and home nurs¬ 
ing care or any of your insurance 
benefits, please ask your foreman to 
phone the benefit office at 6075 and 
we will be glad to assist you with any 
disputes, or inquiries that you may 
have. 
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Chassis Plant Impaired 
Workers 

them all together, your district and 
committeeman and alternates will go 
over them. 

1 know that all demands are impor¬ 
tant to individuals, but there are two 
main ones in my mind, and those are 
a shorter work week to eliminate 
Friday nights completely and all off¬ 
line jobs go to high seniority and 
eliminate secondary openings com¬ 
pletely on Clause 62 transfers. 

We have accumulated a large 
number of impaired people in the 
Chassis Plant, as in other parts of the 
plant, and this makes for a heck of a 
job for your Union reps. Standards 
have eliminated mostly all of the sub- 
assembly jobs and they do not make 
any allowance on the job set-up for 
these impaired cases. Yet it is up to 
the people on the floor to find jobs or 
to place these people. Most of the 
supervision have been educated or 
told not to believe these people, and 
they tell our brothers and sisters this 
by saying “that’s your job, do it or go 
home.” Then the employment office 
sends them back in again and the 
merry-go-round has started. 

I would like to say to the brothers 
and sisters who are in this category 
that we all have a responsibility and 
if you are injured or incapacitated, 
then the Company has to find you a 
job until you are better and then you 
must return to your normal job. You 
will also be eligible for Workmen’s 
Compensation or Sick Benefits. 

Tliere have been a lot of rumours 
in' the plant about an extended 
Christmas holiday. As of the time of 
this writing, your committeeman 
cannot find out anything to sub¬ 
stantiate these rumours. 

In closing I would like to thank 
Ross Covert, my Alternate, and 
Carm Deck, Acting Alternate, <fbr 
taking over for me. Good job. Well 
done. 



Bod&GtmCM> 

By ROY FLEMING 



Second — Mr. Smith 
Match No. 5 
First — Ed Shrigley 
Second — Filip Mayer 
The trapshooters are still at it at 
the Newcastle south end every Sun¬ 
day morning, and will continue all 
winter if roads and weather permit. 

I hate to repeat myself, but the 
Trustees report the least number of 
entries in the fish contest. And some 
species have not one entry. If you 
enter your fish you may win one of 
those lovely trophies presented next 
spring at our annual banquet and 
dance. 

There are so many stories making 
the rounds about the number and 
size of the salmon being caught in 
Lake Ontario that one would think 
all you had to do was cast into Lake 
Ontario and you would pull a salmon 
out. I have tried my luck fishing for 
salmon in Lake Ontario, and all the 
fishermen who catch salmon repeat 
the same story; keep fishing every 
spare moment. 

The bait does not seem to make 
the difference, roe sacks, worms, 
minnows and casting all seem to 
have the same results, catch a few. 
One of the retired gentlemen who 
was fishing at the Bowmanville Har¬ 
bour, told me he fishes every day 
from the middle of September until 
the middle of December, and if he 
catches either a rainbow or salmon 
on an average of one a week he is 
happy. I asked him when was the 


Truck Plant Lemons 


By AMBY FERREN, 

Zone Committeeman. 

I guess I should apologize for not 
having an article in our paper before 
now, but with the holidays and the 
election, which I was on a leave for, I 
have not gotten 
around to 
writing. How¬ 
ever, the elec¬ 
tion in this area 
of the province 
was very suc¬ 
cessful and I 
think our local 
Union should 
really be con¬ 
gratulated on 
their work by its 
members and the financial help it has 
given over the years. It has really 
paid off. Now it is up to our MPP’s 
and us to keep them in there and get 
some work done for us. 

Most of the grievances that I have 
reported on lately are at the 4th step, 
and at tfyfe time of writing, they are 
being heard, so hopefully I will be 
able to let the people concerned 
know of the settlement on these 
cases. 

As you are all aware, 1976 is con¬ 
tract year. The top committee will 
soon be sitting down with the Com¬ 
pany on prenegotiations on working 
conditions, and other' important 
things. I am asking each and every 
one of the people in my zone to help 
me with our demands in this area. 
Any changes that you wish to go to 
negotiations, if you write them 
down and give them to me or drop 
them off at the Union Hall in my 
name, it will be appreciated very 
much. I have already been working 
on a list of things and also your al¬ 
ternate has a list. So when we get 




The target section of the Union 
Rod and Gun Club have been very 
active shooting outdoors on Sunday 
mornings, until freeze-up; then, they 
will move in¬ 
doors for the 
winter months. 
The last match 
the target shoot¬ 
ers held was well 
attended, and 
the inconveni¬ 
ence of the 
pipeline crossing 
the road was 
overcome, and 
the road being in 
better shape, more target shooters 
can take the opportunity in showing 
their skill at a very exciting sport of 
the target shooting at our Newcastle 
property, north end. 

The chairman Paul Young and his 
committee did the arranging and 
scoring, a great job well done. The 
following is a list of the winners of 
the shoot at the Union Rod and Gun 
Club Target Section Sept. 21, 1975: 
Match No. 1 
First — Doug Wade 
Second — Paul Young 
Match No. 2 
First — Doug Wade 
Second — Karl Anderson 
Match No. 3 
First — Ed Shrigley 
Second — Doug Wade 
Match No. 4 
First — Ed Shrigley 


Twilight Zone 29 


By MEL SMITH 
Committeeman 

I would like to take this opportun¬ 
ity to once again welcome the 
brothers and sisters back from their 
vacations. I hope that you all had an 
enjoyable vaca¬ 
tion, without 
mishap. 

NEW EVENTS 
Since I last 
wrote in the 
Oshaworker, I 
have been re¬ 
elected to the 
Education 
Committee and I 
am now also the 
Recording Sec¬ 
retary for the Bargaining Committee. 
RETIREE 

WILLIAM TALBOT 



I would like to again congratulate 
Bill Talbot on his choice to retire. I 
hope yoti are enjoying retirement as I 
feel certain you will. 

A point to ponder that will fit into 
the area of retiress is 30 and Out at 
any age. In Department 74, CKD, 
with 30 and out at any age, 65 
brothers could retire at the end of the 
contract and 32 more the following 
year. 

CLEAN UP IN THE 
STAMPING PLANT 

In a recent meeting Super¬ 
intendent Don Campbell of the 
Stamping Plant assured me that my 
demands to clean up the Stamping 
Plant from top to bottom would be 
met. After all, we spend a great deal 


of our lives working there, and just 
because it 'is- a place of work is no 
reason that it s'houldn’t be clean. 
Superintendent Campbell mentioned 
the fact that he had noticed coffee 
cups and refuse on the floors and I 
told him that there would be less 
likelihood of this occuring in a clean 
area — after all, we don’t throw 
refuse on the floor at home. 

PROBLEM DEPARTMENT 

I can’t understand the goings on in 
the 7 Cluster Department. Have 
Superintendents Bill Sawyer and 
Frank Hooper no control over 
Foreman Len Holmes or is it possi¬ 
ble that he can’t understand even the 
simplest of problems? I have tried to 
explain to him that we have a con¬ 
tract and he also must live up to his 
end of it. 

He reminds me of the type who has 
to be retrained after every coffee 
break. 

A1 Dick and Pete Devos have told 
me that a problem of this nature just 
doesn’t exist on the other shift. 

AUTO PACT HEARING 

The USA are accusing us of dump¬ 
ing which means we are selling our 
cars, trucks and parts cheaper in the 
USA than we are selling them here in 
Canada. Finally someone else has 
noticed what we here in Canada have 
been shouting for years. 

Just recently, the members of the 
UAW in the Canadian Region, such 
as Tommy Thompson, have gone be¬ 
fore our government to remove the 
taxes which cause the higher prices 
on our cars in comparison to the 
same car made here and sold across 
the border. 

HEALTH & SAFETY 

In my last Health and Safety tour, 
I, along with Leo Kelly, Skilled 
Trades Committeeman, noticed a 
problem of toxic fumes in the Plastic 
Moulding Department, caused by a 
type of material which if misused will 
cause a poisonous gas. The problem 
was resolved quickly and we were 
assured that there will be no future 
problems of this type. 



By TOM HOAR, 

District 34 Committeeman 

Having worked in the Truck Plant 
for many years, I have witnessed 
numerous changes taking place as 
supervision jockey for positions dur¬ 
ing their constant power struggle. 
However none of these changes have 
been as drastic as the latest one 
which started to materialize about a 
year ago last March. 

Perhaps it’s only coincidental, but 
this is approximately the period of 
time when Hugh Holland and Ron 
Cox took over the controls. 

For years we were producing the 
best quality vehicle in the entire 
chain of G.M. Truck Plants. This 
rather enviable position was 
prominently displayed on a quality 
index chart located at the entrance of 
our plant. Throughout those produc¬ 
tive years, employee and employer 
relationships were not always the 
best, but usually the two parties 
managed to arrive at reaonable solu¬ 
tions to their respective problems. 
Grievances were by no means 
scarce, but were expediently 
resolved while in procedure. Be¬ 
cause the problems plaguing the 
workers received prompt attention, 
the work being produced was of a 
better quality. 

On the other hand the past year 
and a half has been a complete rever¬ 
sal to those previously mentioned. 
To the best of my knowledge, I am 
not aware of one grievance being 


THANKS 

My Alternate G. Bennet and my¬ 
self would like to take this oppor¬ 
tunity to thank Terry Hayes and Pat 
Brown for standing in for us during 
our vacation. 

BLOOD DONOR CLINIC 

Give a pint of life: it won’t kill you, 
but it could save a life. The clinic is 
open the first Thursday of the month. 

AMENDMENTS FOR ’76 

As soon as possible, I will be com¬ 
ing around with amendment forms to 
be taken to negotiations by our 
District Committeeman Brother Phil 
Bennett. 


resolved at the second step of our 
grievance procedure by any commit¬ 
teeman in the entire plant. The 
majority of workers are discontent 
and many have expressed hate for 
both their job and supervisors. 

It has become quite evident super¬ 
vision have made discipline and 
harassment the prime objectives 
while the quality of production is 
only given consideration in the 
propaganda campaign. Apparently 
Hugh Holland has also noticed 
what’s been transpiring because he is 
frequently seen strolling down the 
lines passing out lemons to the sub¬ 
ordinates in appreciation of their 
efforts. I guess the method in his 
madness is if supervision build a 
bunch of lemons he returns the 
favour by returning a bunch of 
lemons to them. In any event the 
Oshawa Truck Plant went so far 
down in the quality index ratings the 
aforementioned chart has been re¬ 
moved so now the only way we know 
how our product rates is by keeping 
track of Hugh Holland passing out 
lemons. 



best time or best weather conditions, 
and he said anytime under any condi¬ 
tions, just keep fishing any spare 
time you have; but one of the main 
items is a good heavy test line on 
your reel if you expect to land one of 
those salmon, especially when your 
space is confined in a harbour with its 
many snags and dead heads. 

I had the opportunity to take a trip 
down the Mississippi in Louisiana 
Bayou country. It was very exciting 
to me although we were in modern 
diesel driven paddle wheeler. The 
bird life was not at its best as the 
ducks and geese had not returned 
from the north country. The egret, in 
their very white plumage, seem to be 
everywhere. This bird has been spot¬ 
ted at the Presqu'ile Conservation 
area. The habits of the egret remind 
you of our long legs the blue heron, 
standing in the shallow water, ever 
looking for food — probably a frog or 
small fish. 

The brown pelicans were also very 
numerous, with their slow wing 
beat, almost halting, and then coast¬ 
ing along. 

There were also lots of 
kingfishers, forevermore screaming, 
and then disappearing into the 
foliage. There were many grackles, 
which I took to be bronze grackles. 
However, after looking up my bird 
book, I would say they were proba¬ 
bly the purple grackle. I was very 
pleased with my limited knowledge 
of birds when I spotted a black vul¬ 
ture soaring overhead. 

I had thought I would see many 
alligators in the black mud, with their 
heads and eyes just out of the water, 
looking for prey, but not a one. 

The vegetation in the big swamps 
is very fascinating and the water 
hyacinth was everywhere, so much 
so it sometimes proved to be a deter¬ 
rent by plugging up the waterways. 
And muskrats trapping is a very big 
industry here. 

Hope to see you the first Wednes¬ 
day evening of the month at 7:00 
p.m. at Local 222 Hall for your 
Union Rod and Gun Club business 
meeting. 


A Need 
for Civil 
Attitudes 

By KEITH POST, 

Body and Paint Committeeman. 

Just recently, General Foreman, 
Hugh Smith, tried to intimidate one 
of our younger brothers in the Faint 
Shop. 

He threatened 
to run the 
brother out of 
the plant when 
he and I grieved 
on him being 
sent in to a dif¬ 
ferent dept, a 
second time 
when he wasn’t 
a U.R. man. 

This same 
Hugh Smith was 
presented with a bullwhip some 
years ago by the workers on the 
Cushion Line because he acted as if 
he thought our people are animals 
that should be whipped. 

Smith was also run out of G.M. in 
Ste. Therese, Quebec, for his rash 
behaviour. 

It seems Hugh Smith still thinks 
there is no collective agreement. He 
denied this brother who he used as a 
U.R. man his proper representation. 

Even when Labour Relations told 
him he was wrong in interfering in 
the grievance procedure, he returned 
to his strange behaviour. 

What in heavens is wrong with this 
guy? He won’t conform to what 
Labour Relations wants. He won’t 
act responsibly to what the workers 
want. He shows total disregard for 
Plant Manager Haun’s talk about 
better communication between 
Supervision and Union. 

This man will have to be forced to 
become a responsible supervisor 
with some new civil attitudes. 
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Dental Surgery Waiting 
Period 


By LLOYD CLARKE, 

Sick & Accident Representative. 

Under our present insurance 
agreement between the UAW and 
General Motors, an employee is eli¬ 
gible for sickness and accident bene¬ 
fits the day after 
outpatient sur¬ 
gery if the actual 
surgical proce¬ 
dure is $25.00 or 
more. 

We were al¬ 
ways under the 
impression that 
this included 
outpatient 
dental surgery as 
well if the $25.00 
faction was into effect. 

However, when the claimant filed, 
he was always rejected by the insur¬ 
ance company and was assessed a 
seven day waiting period. 

Due to these assessments, there 
have been numerous appeals filed 
with the International Union where¬ 
by they took the matter up with Gen¬ 
eral Motors and had many hours of 
discussion. 

Failing to receive any response at 
this level, a request was made to re¬ 
view the problem under the final 
stage of the appeal procedure. 


An answer was received very 
recently with the decision being — 

“It appears that $25.00 or more 
was paid under the Dental Insurance 
Plan. However, there is a distinction 
between the two pfans and, as a sur¬ 
gical benefit of $25.00 or more was 
not payable under the Medical Ex¬ 
pense Plan, Metropolitan’s appli¬ 
cation of the seven calendar waiting 
period was proper.” 

In other words, since this exhausts 
the S & A appeal procedure without 
success, you are stuck with a seven 
calendar day waiting period on the 
outpatient dental surgery. 

The only concession that the 
International Union has made is that 
it will be brought to the 1976 bargain¬ 
ing table. 

TREATMENT DATE 

I will attempt to once again stress 
very strongly the importance of you 
securing treatment dates by your 
doctor. 

For example, if you are out on 
benefits and he originally records 
that you should be fit on October 6th 
and then decides that you need 
another week to be totally fit which 
would make it October 13, you must 
see him in his office during the week of 
October 6th. You cannot claim for 
that extra week simply by speaking 
to him by telephone. A visit to his 
office is a treatment date and is 
necessary. 



32 Hour Work Week 


By TOMMY THOMPSON, 
Chairman. 

G.M. SHOP COMMITTEE 
REPORT 

I’ve received several letters from 
our G.M. membership with amend¬ 
ments for the 1976 negotiations and 
as of this date more than 50% of 
those amend¬ 
ments included a 
shorter work 
week. 

I want to take 
this opportunity 
to thank these 
members who 
took time out to 
write me and to 
assure them and 
all of the G.M. 
membership that 
we will be demanding a shorter work 
week in the 1976 round of negotia¬ 
tions. 

The chairmen of all the G.M. 
plants in Canada along with the 
Chairman of the Intra Corporation 
Council, Abe Taylor, will be meeting 
on October 21, 22, 23, 1975, at 10:00 
a.m. at the Lord Simcoe Hotel in the 
City of Toronto and following that a 
council meeting is scheduled for 
November 6, 7, 1975 at 10:00 a.m. at 
the Lord Simcoe Hotel. 

The Health and Safety represen¬ 
tatives will meet on October 23, 24, 
1975, at 9:00 a.m. at Local 1973 Hall, 
3935 Tecumseh Road East, Windsor 
and then future meetings will be held 
for one (1) day every three (3) 
months. 

A benefit meeting for SUB — S. & 
A. and pension representatives is 
also scheduled for October 24, 1975 
at 9:00 a.m. at the Lord Simcoe 
Hotel in Toronto. 

Following the November council 
meeting, the Intra Corporation 
Council Chairman, Abe Taylor, in¬ 
tends to get all of the plant chairmen 
together for a meeting with Vice 
President Irv Bluestone in 
November of this year and we intend 
to tell him that we are serious about 
our demand for a 32-hour work-week 
for our members in the G.M. plants 
in Canada. 

We also intend to inform Irv that 
the 45-minute work-hour for our 
members who are strapped to the as¬ 
sembly lines and conveyors is a must 
during these upcoming negotiations. 

LEONARD WOODCOCK 

The President has committed him¬ 
self to correcting the inequities that 


exist in the different manufacturing 
departments in General Motors in 
Canada and in the United States. 

Phil Bennett, the Vice Chairman 
of our G.M. Shop Committee, asked 
me to raise this with the Chairmen of 
the different plants when we met in 
September. I did raise this issue with 
the other Chairmen and I assured 
Phil Bennett that I would discuss this 
with Irv Bluestone when we meet 
with him in November. 

It should be clearly understood 
that parity brought with it these in¬ 
equities that exist both in the United 
States and Canada. 

I have checked with each of the 
parity plants and I know that our 
members are being paid the same 
rate as the brothers and sisters in the 
United States and in some classi¬ 
fications in the Wiring & Harness, 
we found that our members were 
being paid more than the workers in 
the United States. We intend to cor¬ 
rect these inequities that exist in 
these manufacturing classifications 
during the 1976 round of nego¬ 
tiations. 

4TH STEP GRIEVANCES 

As I pointed out in the last edition 
of our Oshaworker, we are presently 
conducting meetings on a daily basis 
for the purposes of discussing cases 
at the fourth step of the grievance 
procedure. We have discussed all of 
the grievances in four of the ten dis¬ 
tricts in G.M. and the International 
Union Representative Dennis Tyce 
has assured me that he will stay in 
Oshawa and continue hearing these 
fourth step cases until we have gone 
through all 10 districts in G.M. By 
the end of October, we should have 
all of the fourth step grievances dis¬ 
cussed and either resolved or 
answered and any member who have 
a grievance at the fourth step should 
be able to get an answer as to the 
status of their grievance by the end of 
this month. 

JOHN L. LEWIS 

I was reading the UAW Ammuni¬ 
tion the other day and it was interest¬ 
ing to note that business magazines 
are now complimenting union lead¬ 
ers such as John L. Lewis and Walter 
Reuther .rather than calling them 
“radical” labour leaders and 
“leftist” as they did in the 1950’s. 
These magazines are now quoted as 
saying every American businessman 
ought to give daily thanks to John L. 
Lewis and his Congress of Industrial 
Organizations. 



Put Wings on Housing Project 


By WILLIAM RUTHERFORD 

The new airport north of Montreal 
will be the first one in North America 
to handle the new supersonic aircraft 
that to date has been banned by the 
United States 
because of the 
high noise 
factor. 

The Trudeau 
Cabinet seem to 
be in a rush to 
build airports for 
aircraft that no 
commercial air¬ 
lines are pre¬ 
pared to buy. To 
date, no Ameri¬ 
can aircraft producer has entered the 
supersonic field. While the Con¬ 
corde, a joint venture of the British 
and French that has almost bankrupt 
both nations cannot find any buyers 
because of U.S. landing restrictions. 

The cancelling of the Pickering 


airport project because of lack of 
provincial support has found some 
strange bedfellows trying to reverse 
the decision. Construction union 
leaders and some municipal politi¬ 
cians are new on the airport band¬ 
wagon claiming thousands of jobs 
will be lost, both in airport construc¬ 
tion and related aircraft jobs. 

Regarding aircraft jobs, there is 
more than enough present capacity 
to produce any type of aircraft in 
Canada, in fact there are large scale 
lay-offs in the present industry. 

In cases dealing with the jet indus¬ 
try, most Canadian aircraft plants 
are tied in with plants in the U.S. and 
only produce component parts for 
the U.S. industry. 

On the construction side, we 
would be shortsighted as trade 
unionists if we did not point out the 
desperate need for housing in Cana¬ 
da. If the Government of Canada can 
expropriate thousands.of acres of 


prime farm land and spend hundreds 
of millions of dollars on airports, 
why can’t we direct this type of en¬ 
thusiasm towards a housing project 
for Canada? 

One can well imagine the jobs that 
this type of project would generate. 
We could give the land speculators a 
good swift kick in the pants — some¬ 
thing they sorely need. Housing 
costs could be returned to prices in 
line with wage standards and the 
fight against inflation would have a 
mighty blow struck. 

I wonder how many of those free 
loaders, who along with Pierre, ate 
and drank at the expense of the tax 
payer at the airport opening, would 
appear at an official opening of an 
up-to-date, inexpensive housing de¬ 
velopment in Canada? 

Not very many, for they are part of 
the group who make money through 
the miserable housing conditions 
with their expensive apartment 
developments. 



North Plant Washrooms 


By PHIL BENNETT, 

Vice Chairman and 
District 9, 

District Committeeman 

WIRING & HARNESS 

The women’s washroom on the 
third floor of the Wiring & Harness 
Dept, will be split down the centre. 
There will be six facilities for the 
women on one 
side of the wall 
that will be built 
and six facilities 
for men on the 
other side. The 
reason for this is 
because as most 
of the brothers 
and sisters are 
aware, at one 
time there were 
mostly all 
women working the Wiring Dept. As 
it stands presently there are 
approximately 50% women and 50% 
men. These two washrooms are to be 
completely renovated and re¬ 
modelled. This should be completed 
by approximately February 1976. 

NOTE: It was brought to my atten¬ 
tion by one of the sisters on the 
second floor that the newly built 
female washroom wasn’t being 
cleaned. I have reported this to man¬ 
agement and they have assured me 
that this problem will be corrected 
immediately. 

STAMPING PLANT 
(BUILDING 56) 

In the months of February or 
March 1976, the Company will con¬ 
struct a new mezzanine type male 
and female washroom at the west 
end of building 56 in the stamping 
plant. It will be situated in the 
approximate area overhead of where 
the refrigerator now sits outside of 
building 56. The Company is also 
going to convert part of the male 
washroom in building 56 upstairs 
over top of General Foreman 
Thompson’s office, into a female 
washroom. This washroom will be 
renovated and painted. This work 
will be completed in February or 
March 1976. 

RADIATOR DEPARTMENT 

The men’s washroom in front of 
General Foreman Frank Kalar’s 
office will be completely remodelled 
and painted. This is scheduled to be 
completed by February or March 
1976. 

MATERIAL HANDLING 
(BACK DOCK) 

The men’s washroom out on the 
back dock is to be completely re¬ 
modelled and painted by February or 
March 1976. This is the men's wash¬ 
room at the east end of the Plastics 
Moulding Dept. 

PLASTICS PAINT 
(DEPT. 33) 

The men’s washroom directly 
across from the newly remodelled 
men's washroom in Department 33 is 
to be completely renovated and re¬ 


modelled and converted into a 
female washroom. This washroom is 
also scheduled to be completed in 
February or March 1976. 

RADIATOR DEPARTMENT 
(BACK DOCK) 

The men’s washroom on the back 
dock of the radiator department will 
be painted around the month of 
November this year. 

BUILDING 59 STAMPING ' 
PLANT 

The female washroom in Building 
59 will be remodelled and painted 
approximately January 1976. 

I hope that this article will answer 
some of the questions that the com¬ 
mitteemen and myself are being 
asked about the washroom situation 
in the North Plant. 

PLASTICS DEPARTMENT 

I am very pleased to see that both 
management and the hourly rated 
workers in the plastics department 
are^ working together to promote 
good housekeeping in the 
department. 

United Way 

OSHAWA-WHITBY UNITED WAY 

1975 CAMPAIGN OBJECTIVE 
$710,000. 

WHAT IS UNITED WAY? 

United Way is a volunteer organi¬ 
zation made up of residents of the 
Oshawa-Whitby area who mobilize 
volunteer resources (people and 
dollars) to raise funds to support 
the 27 United Way member agen- 

ripe 

THE PURPOSE 

Each year the United Way con¬ 
ducts a fund-raising campaign on 
behalf of its member agencies — 
this year 27. Without the United 
Way, there would be a fund-raising 
campaign every 2 weeks. 

This would involve a tremendous 
amount of work by a lot of people 
and expenses would total much 
more than a combined campaign. 
When you are deciding on the 
amount of your donation, keep in 
mind that you are, in effect, re¬ 
sponding to the needs of 27 agen¬ 
cies, not just one. 

THE ORGANIZATION 

Twenty-four men and women 
from our two communities are di¬ 
rectors of the organization. Work¬ 
ing through committees, these di¬ 
rectors examine the programs and 
financial affairs of the member 
agencies to make sure they are 
providing services that the com¬ 
munities need and are doing so as 
efficiently as possible. 

The campaign objective is estab¬ 
lished to meet only the minimum 
needs of these agencies. New 
groups seek membership as agen¬ 
cies from time to time and may be 
admitted if, in the judgment of the 
board members, they are providing 
a needed service and are not dup¬ 
licating the service of another or¬ 
ganization. 



Truck 

Plant 

Tales 



By GLENN GRAY, 

Zone 51 Committeeman. 

At the time of writing, I have just 
completed two weeks of replacing 
Ron MacKinnon as District Commit¬ 
teeman. One week while he was in 
Montreal for the 
Intra-Corpora¬ 
tion Council 
meeting and one 
week on fourth 
steps with the 
International 
Union Rep and 
Chairman. 

During this 
time I had an op- 
p o rtunity to 
view both shifts 
from the 
District’s' level and I was quite 
amazed at the difference of the ad¬ 
ministration of the grievance proce¬ 
dure. 

I conducted 2nd step Meetings for 
the committeemen on both shifts 
along with the affected Super¬ 
intendents and Labour Relations. 

The Company must respect the 
position of the committeeman and 
not try and take any personal 
grudges out on him through denying 
the people’s legitimate grievances 
being settled. 

I believe that top management 
from Grant Warner and Howard 
Toaze should be taking a long look at 
the problems before we have another 
incident in the Truck Plant, y 
LOOKING AHEAD 


Looking ahead to the pre¬ 
negotiations which start in January, 
we must start to formulate some of 
the demands which eluded us in ’73.1 
think in order of priorities, a 45- 
minute work hour is a must. Al¬ 
though we may never be too success¬ 
ful in achieving job enrichment'for 
the assembler, we must make it at 
least bearable, because it doesn’t 
matter what else we achieve through 
collective bargaining if a person 
can’t put up with the drudgery of the 
line, we have failed. Other demands 
which should be high on the list are a 
32-hour week — a very substantial 
raise—cost of living on the pension. 

On the local working conditions, 
we have fallen behind some of the 
other plants. We need fans located at 
every bay blowing the same direc¬ 
tion on the line. They have had these 
in the car plant for two contracts and 
I don’t think we need to be second 
class employees. Also more fridges 
and coveralls are in dire need. These 
are just a few of the demands. We 
will have to draft up a complete list 
and forward them to District Com¬ 
mitteeman, Ron MacKinnon for 
January. 

In closing I would like to thank the 
Truck Plant Golf League Executive, 
Sid Gravlin, Pete Dwyer, Floyd Os¬ 
borne, Wayne Bradt, Ken Henning 
and Jim Hedger. 










